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This fact sheet is provided to assist and 
inform employees.  It should not be 
treated as a definitive statement of the law 
and nothing in it can override the terms of 
the relevant Regulations.

equivalent value, but will base their 
calculation of membership credit on 
the employee’s salary in their new 
scheme.  They will also apply factors 
which allow for future expected 
salary increases.  Even when the 
benefits structure of the two schemes 
are the same, this will generally result 
in a lower membership credit in the 
new scheme, especially if someone 
has a pay rise in their new job.

Comparison
A Club transfer will be in a member’s 
best interest in the majority of cases. 
However, you should be aware that 
there are certain circumstances when 
this may not be the case, such as for 
a member who:

•	 	takes	a	large	pay	cut	on	joining	
their	new	scheme	which	they	do	
not	expect	to	make	up,	or

•	 	has	substantial	preservable	
benefits	in	their	old	scheme,	is	
close	to	pension	age	when	they	
join	their	new	scheme	and	who	
intends	to	work	beyond	normal	
pension	age.

You should also bear in mind that:

•	 	Club	membership	does	not	
require	that	all	Club	schemes	
have	the	same	benefit	structure,	
and

•	 	qualification	for	pension	scheme	
and	early	retirement	benefits	will	
depend	on	the	provisions	in	each	
scheme’s	rules.

Advice
As with any decision you have to make 
regarding finance, you would be well 
advised to seek independent financial 
advice as part of the decision making 
process. The	County	Council	is	not	
registered	to	give	such	financial	
advice and is therefore unable to help 
you in this respect although we may 
of course give you factual information 
about the LGPS.

The Financial Services Authority is the 
independent body that regulates the 
financial services industry.  The FSA 
can answer general enquiries about 
financial products.  The Consumer 
Helpline number is 0845 61234 and 
the internet site is located at www.fsa.
gov.uk.  Alternatively, you may find 
a list of local registered independent 
financial advisers in the Yellow Pages.
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Personal Pension
If you are transferring from a personal 
plan, the amount will depend upon:

•	 		the	amount	of	money	paid	into	
the	plan,	and

•	 	how	much	of	the	money	has	been	
invested	and	how	much	has	been	
used	to	pay	commission	and	
administrative	charges,	and

•	 	how	well	the	investments	have	
performed.

What	are	the	Procedures?
All individual schemes have 
complicated transfer rules and 
regulations.  Transfers usually take 
some time to complete as these and 
other Finance and HMRC legislation 
must be followed by all schemes.  
Once we receive all the relevant 
information from your pension 
scheme or provider and, where 
necessary, the HMRC, we will send 
you an estimate of the membership 
credit that your transfer value could 
buy.

The administrator of the Pension 
Fund, Nottinghamshire County 
Council, has the discretion to refuse 
an incoming transfer value. Generally, 
however, few transfers are refused.  If 
the transfer value is not made within 
12 months of your commencement 
in the Nottinghamshire LGPS, then it 
may only be accepted if your employer 
allows a time extension.  Further, if 
such a transfer comes from a ‘club’ 
scheme (see below), then it will only 
be accepted on non-club terms which 
are generally less beneficial, and the 
membership credit bought will be 
based on current values rather than 
your commencing details.

Delay may mean that your 
membership credit is reduced.

It is important that you ensure 
that you return all the requested 
documents to us as quickly as possible 
because it is the date that we receive 
the transfer payment that determines 
how your membership credit is 
calculated, not the date you agreed to 
the transfer.

You may wish to pursue your previous 
pension scheme or provider if you 
think they are creating unnecessary 
delays.

What	will	it	buy?
The LGPS is a final earnings scheme 
which provides benefits based on 
final pay and length of membership. 
Transfer values received are 
converted into:

•	 	a	membership	credit	which	is	the	
service	that	will	actually	be	used	
to	provide	LGPS	benefits.

The way the membership credit is 
worked out depends upon the type 
of pension scheme or arrangement 
your transfer will be coming from 
(see below).

Club	and	Non-Club	
Transfers

Club
The LGPS is a member of the 
Transfer Club which is a network 
of salary related pension schemes 
that have agreed reciprocal transfer 
arrangements thereby generally 
providing membership credits of 
broadly equivalent lengths when a 
member transfers between them, 
regardless of any increase in salary 
on moving.

Membership credit is calculated 
using a set of standard tables used 
by all Club schemes.  The Club 
arrangements also require the new 
scheme to use the member’s salary 
in the previous scheme when 

calculating the membership credit, 
regardless of any increases on 
moving.

In this way, when benefits are 
transferred between two schemes 
with identical provisions, the 
transfer should produce a year-
for-year credit.  When the benefits 
in the two schemes are not the 
same, for example, if they have 
different pension ages, a transfer 
may produce a higher or lower 
membership credit, as appropriate.

Non-club
The scheme that receives the 
transfer payment from a non-club 
scheme must offer benefits of an 

This fact sheet will be relevant 
if you have recently joined the 
Local Government Pension 
Scheme (LGPS) and you 
have previous non-LGPS 
pension rights which you are 
considering transferring into the 
Nottinghamshire Pension Fund. 

The LGPS is able to accept 
transfers of non-LGPS accrued 
pension rights from employer’s 
schemes and personal pension 
plans. 

What	is	a	Transfer	Value? 
A transfer value is the amount of 
money paid by your former scheme 
or pension provider to buy you 
additional pension rights in the LGPS. 

Once a transfer value has been paid, 
you will normally have no further 
claim to rights from your former 
scheme or plan. 

How	much	will	it	be? 
It really depends on the type of 
scheme or arrangement in which you 
have pension rights. 

Employer’s Scheme 
If you are transferring from an 
employer’s scheme, the amount will 
normally depend upon: 

•	 how	long	you	were	in	it 
•	 	your	age	at	the	date	of	leaving 
and 
•	 	for	a	defined	benefits	scheme,	 

your	earnings	during	your	last	12	 
months	of	membership,	or 

•	 	for	a	money	purchase	 
scheme,	the	value	of	your	own	 
accumulated	fund. 

As a minimum, a transfer value 
should not be less than the total of 
your contributions plus the amount 
of any transfer value paid into the 
scheme by a previous employer. 
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