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Your employer can agree not to make any reduction on compassionate
grounds. You can ask them what their policy on this is.
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If you were a member of the LGPS on 30 September 2006, some or all
of your benefits paid early could be protected from the reduction
under what is called the 85 year rule.

The 85 year rule is satisfied if your age at the date you draw your
benefits and your scheme membership (each in whole years) add up to
85 or more.

If you are part-time, your membership counts towards the rule of 85 at
its full calendar length.

Not all membership may count towards working out whether you meet
the 85 year rule.

Working out how you are affected by the 85 year rule can be quite
complex, but this should help you work out your general position.

= [f you would not satisfy the 85 year rule by the time you are 65,
then all your benefits are reduced if you choose to retire before 65.
The reduction will be based on how many years before 65 you draw
your benefits.

® If you will be age 60 or over by 31 March 2016 and choose to retire
before age 65, then, provided you satisfy the 85 year rule when you
start to draw your pension, the benefits you build up to 31 March
2016 will not be reduced.

= If you will be under age 60 by 31 March 2016 and choose to retire
before age 65, then, provided you satisfy the 85 year rule when you
start to draw your pension, the benefits you build up to 31 March
2008 will not be reduced. Also, if you will be aged 60 between 1 April
2016 and 31 March 2020 and meet the 85 year rule by 31 March
2020, some or all of the benefits you build up between 1 April 2008
and 31 March 2020 will not have a full reduction.

oo
O
S
N
by
5
<
A |
N
<
v
=d
e
R
O
~
v
=
S
Q
§
O
—~
3
P~
=

Please note that the rules on deciding whether you have protection
under the 85 year rule from a reduction to your benefits if you choose
to draw them before 65, and the level of that protection, are quite
complex. If you are thinking of retiring before age 65, you should contact
the Notts LG Pensions Office for a quotation of the benefits payable.




Your employer can agree not to make any reduction on compassionate
grounds. You can ask them what their policy on this is.
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More information

For more information on the LGPS or if you have a problem or question
about your LGPS membership or benefits, please contact Notts LG
Pensions Office. Contact details can be found at the back of this booklet.

The national web site for members of the LGPS can be found at
www.lgps.org.uk

You can find out about what you can do if you are not happy about a
decision made about your LGPS pension position from the section
Help with Pension Problems.
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14. Some Terms We Use

Where pension terms are used, they appear in bold italic type.
Additional Voluntary Contributions (AVCs)

These are extra payments to increase your future benefits. You can also
pay AVCs to provide additional life cover.

All local government pension funds have an AVC arrangement in which
you can invest money through an AVC provider, often an insurance
company or building society. AVCs are deducted directly from your pay
and attract tax relief.

Admission Body
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An admission body is an employer that chooses to participate in the
Scheme under an admission agreement. These tend to be employers
such as charities and contractors.

Cash Equivalent Value (CEV)

This is the cash value of your pension rights for the purposes of divorce or
dissolution of a civil partnership.

Civil Partnership

A Civil Partnership is a relationship between two people of the same sex
(civil partners) which is formed when they register as civil partners of each
other.

Contracted out

The LGPS was contracted out of the State Earning Related Pension
Scheme (SERPS) and is contracted out of the State Second Pension
(S2P). This means that, prior to State pension age, you pay reduced
National Insurance contributions between the Lower Earnings Limit and
the Upper Accruals Point (unless you have opted to pay the married
woman’s/widow’s reduced rate of National Insurance). The LGPS
guarantees to pay you a Guaranteed Minimum Pension (GMP) for being
contracted out of the State Earning Related Pension Scheme (SERPS)
and, for membership after 5 April 1997, the LGPS must meet a minimum
Reference Scheme test prescribed under the Pensions Act 1995.




Designating Body
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Designating bodies are bodies which can designate employees for access
to the Scheme. Employees of Town and Parish Councils, voluntary
schools, foundation schools, foundation special schools, Transport for
London, and the Children and Family Court Advisory and Support Service,
among others, can be designated for membership of the Scheme.

Discretion

This is the power given by the LGPS to enable your employer or your
administering authority to choose how they will apply the Scheme in
respect of certain provisions. Under the LGPS your employer or your
administering authority are obliged to consider how to exercise their
discretion and, in respect of some (but not all) of these discretionary
provisions, to have a written policy on how they will apply their discretion.
They have a responsibility to act with ‘prudence and propriety’ in
formulating their policies and must keep them under review. You may ask
your employer or your administering authority what their policy is in
relation to a discretion. Your administering authority is Nottinghamshire
County Council.
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Eligible children

Eligible children are your children. They must, at the date of your death:

B be under 18 and be wholly or mainly dependent on you, or

® be aged 18 or over and under 23, be dependent on you, and be in
full-time education or undertaking vocational training (although a
dependant child who commences full-time education or vocational
training after the date of your death may be treated as an eligible child
up to age 23), or

B in some cases, a dependant child of any age who is disabled may be
classed as an eligible child.

In all cases, the children must have been born before or within a year of
your death.

Guaranteed Minimum Pension (GMP)

The LGPS guarantees to pay you a pension that is at least as high as you
would have earned had you not been contracted out of the State
Earning Related Pension Scheme (SERPS) at any time between 6 April
1978 and 5 April 1997. This is called the Guaranteed Minimum Pension
(GMP).




Local Government
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The term Local Government in this booklet also covers Police and Fire
civilian staff, the Mayor of London and members of the London Assembly,
the Chairman of the London Transport Authority, the Chair of the Olympic
Park Legacy Company, employees of a National Probation Service local
board or Probation Trust, a registration officer, a coroner, a rent officer,
employees of a valuation tribunal, employees of a passenger transport
authority, employees of the Environment Agency, non-teaching employees
of an Academy, an Education Action Forum or a Further or Higher
Education Corporation.

Lower Earnings Limit

This is the amount of pay that you can receive before you pay any
National Insurance contributions. The Lower Earnings Limit for
2010/2011 is £97 per week. It is usually increased annually by
Parliament.
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Nominated co-habiting partner

A cohabiting partner is someone you are living with as if you are married
or in a civil partnership.

To be able to nominate a co-habiting partner, of either opposite or same
sex, to receive a survivor’s pension on your death, your relationship has to
meet certain conditions laid down by the LGPS. Information on these
conditions, and how to make a nomination, are set out in the section on
Life Cover — Protection for Your Family.

The pay on which you normally pay pension contributions is your normal
salary or wages plus any shift allowance, bonuses, contractual overtime,
Maternity Pay, Paternity Pay, Adoption Pay and any other taxable benefit
specified in your contract as being pensionable.

You do not pay contributions on any non-contractual overtime, travelling
or subsistence allowances, pay in lieu of notice, pay in lieu of loss of
holidays, any payment as an inducement not to leave before the payment
is made, any payment made by way of compensation to achieve equal
pay, nor (apart from some historical cases) the monetary value of a car or
pay received in lieu of a car.




SERPS (State Earnings Related Pension Scheme)
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This is the extra earnings related part of the state pension that employed
people could earn up to 5 April 2002. LGPS members were automatically
contracted out of SERPS, and most paid lower national insurance
contributions as a result. SERPS was replaced by the State Second
Pension (S2P) from 6 April 2002.

State pension age

This is the earliest age you can receive the state basic pension and is
currently age 65 for men. From 2010 the State pension age for women is
as shown in the table below, so that by 2020 State pension age for men
and women will have been equalised at age 65.
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Date of Birth State Pension Age
Before 6th April 1950 60

6th April 1950 - 5th April 1951 Between 60 & 61
6th April 1951 - 5th April 1952 Between 61 & 62
6th April 1952 - 5th April 1953 Between 62 & 63
6th April 1953 - 5th April 1954 Between 63 & 64
6th April 1954 - 5th April 1955 Between 64 & 65
After 5th April 1955 65

The State pension age will be increased further from 65 to 68 between
2024 and 2046.

State Second Pension (S2P)

The State Second Pension (formerly SERPS) is the additional state
pension, payable from State pension age by the Department for Work
and Pensions. Initially, S2P was an earnings-related pension but from
April 2009 it began building up as a flat rate pension, achieving full flat
rate accrual by around 2030.

LGPS members are contracted out of S2P and most pay lower national
insurance contributions as a result. More information on the State Second
Pension (S2P) is available from the DWP Pensions Service.

Transfer value

A transfer value is a cash sum representing the value of your pension
rights.




Upper Accruals Point
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This is the amount of pay beyond which you cease to pay the lower,
contracted-out rate of National Insurance contributions. The Upper
Accruals Point for 2010/2011 is £770 per week. It is usually increased
annually by Parliament. On earnings above the Upper Accruals Point and
up to the Upper Earnings Limit of £844 per week you pay the full 11%
National Insurance contribution and on earnings above the Upper
Earnings Limit you pay a 1% National Insurance contribution.
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Nottinghamshire
County Council

This guide cannot cover every personal
circumstance.

In the event of any dispute over your
pension benefits, the appropriate
legislation will prevail.

This guide does not confer any
contractual or statutory rights and is
provided for information purposes only.

Contacting us

email
phone
fax
post

internet
published

Igpensions@nottscc.gov.uk

0115 846 3333

0115 846 3300

Employee Services Centre, Nottinghamshire
County Council, c/o County Hall, West Bridgford,
Nottingham NG2 7QP

www.nottspf.org.uk

June 2010

This information can be made
available upon request in alternative

formats and languages.

Cyrecycle

Please recycle when you have finished
with this publication.
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