V NOTTINGHAMSHIRE i
J PENSION FUND L
Notices: The data presented here relate to votina decisions for listed securities held in Nottinahamshire Pension Fund portfolios i

g Date  Company Name Meeting Type Votes For/Against Management  Agenda ltem Numbers Voting Explanation
30/04/2025  :Hang Lung Group Limited Annual Against 3b326,7 Concerns related to approach to board gender diversityConcens related to succession planningLack of
independence on board
Concerns related to attendance at board or committee meetinas.
30/04/2025 " {Hang Lung Properties Limited Annual Against 3a6,7 Concerns related to succession planning
Issue of equity raises concerns about excessive dilution of existing
0/04/20; Hona Kona Exchanaes and Clearing Limited Annual All For
08/05/2025  ; Galaxy Entertainment Group Limited Annual Against 48283 Concemns reiated to approach to board gender diversity. Concems related {0 succession pianning
Issue of equity raises concerns about excessive dilution of existing
08/05/2025  : Hang Seng Bank Limited Annual Against ad Concerns related to inappropriate membership of committees
Issue of equity raises concerns about excessive dilution of existing
CLP Holdinas Uimited Annual Against 2 Concerns related to succession planning
Techtronic Industries Company Limited Annual All For
09/05/2025  The Bank of East Asia, Limited Annual Against 3b3ad6 Concens related m approach ‘o board gender diversity Concems related to succession pianning Lack of
Concems related m lnapprupnale membership of committees
disclosure
13/05/2025 | Swire Properties Limited Annual Against ddic Concerns related to succession pianning
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of i board
131052025 The Wharf (Holdings) Ltd” Annual Against 2a2¢,2d5,6 Concerns related to inappropriaie membership of committees Combined CEO/Chair
Concerns related to succession planning
Issue of equity raises concerns about excessive dilution of existing
14/05/2025 | Cathay Pacific Airways Limited Annual Against b Concerns related to attendance at board or committee meetings
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of i board O [Too many other time.
15/05/2025  {PCCW Limited Annual Against 43b3a3¢3e5,73d Concerns related to Non-audit fees
Concerns related to inappropriate membership of committees
Concenns related to inappropriate membership of committees Concerns related to attendance at board or
committee meetings
Concerns related to i i ip of ittees O Too many other t
Concenns related to succession planning Concerns related to Non-audit fees
Issue of equity raises concerns about excessive dilution of existing
Swire Pacific Limited Annuai Against dic Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of board
2005/2025 " China Resources Beer (Hoidings) Co. Ltd. Annuai Against 343767 Concerns related to approach to board gender diversity Concerns related o sticcession pianning Lack of
independence on board Overboarded/Too many ¢ other time commitments
Concerns related to i
TR Gorporation Limited Annual All For
Power Assets Holdinas Limited Annual AllFor
22105/2025  {MMG Limited Annual Against 263d5,7 Concerns refated to approach to board gender diversity inadequate management of climate-reiated risks
Concerns related to inappropriate membership of committees
Issue of eauity raises concerns about excessive dilution of existina shareholders
2305/2025 " TAIA Group Limited Annuai Against 54 Concerns related to approach to board gender diversity ~ Overboarded/Too many other fime commitments
Concerns related to anproach to board aender diversity. Concerns related to succession plannina
Chamoion Real Estate investment Trust Annual Against 3 Concerns related to succession plannina® Too many other t
30/05/2025 i Dah Sing Banking Group Limited Annual Against 3b3ab Concerns related to approach to board gender diversity Concerns related to succession planning
Concerns related to inappropriate membership of commi
. Issue of eauity raises concerns about excessive dilution of existina
0370612025 Henderson Land Development Company Limited Annuai Against 353.13458,5C Concerns related to approach to board gender diversity Concerns related to succession pianning Lack of
independence on board
Concerns related to inappropriate membership of committees
Concerns related to succession planning O [Too many other time.
0470612025 The Hong Kong and China Gas Company Limited Annuai Against 316263 Concerns related to approach to board gender diversity Lack of indepenidence on board Overboardedi oo many
other time
Fysan Deveiopment Company Limited Annuai Against 2431 Concerns related to inappropriate membership of commitiees
Concerns related to succession planning
10/06/2025 " S M Foldings Limited Annuai Against 2323315 Lack of independence on board
Overboarded/Too many other time commitments
Pay is misalianed with EOS orinciples
OC Hona Kunu lHoIdlr\usl Limited Annual All'For
itsui Hiah-t Annual Acainst A Cack of board Goncerns related to approach o board aender diversity.
or Hills RET Soecial All For
ekisui House, Ltd, Annual Acainst 21 of ion risks.
Javan Loaistics Fund. inc. Soecial All For
Fuii Soft, Inc, Soecial AllFor
SHIMAMURA Co., Tid! Annual Against 262821223 Concerns refated to succession pianning
Lack of independence on board
Lack of independence on board Concerns related to approach to board gender diversity
oronosal promotes or
Niooon ions Fund inc. Soecial All'For
20/05/2025 | Takashimaya Co., Ltd. Annual Against 329 Concens about overail board siructure
Concerns related to succession planning
2305/2025 " TAEON Mail Co., Lid. Annuai Against 2.4 Concerns to protect shareholde( value
Lack of i oard. Concems related to anoroach to board aender diversity. Goncerns about overall
Hisamitsu ical Co.. ing. Annual Acainst 21 Concerns about overall
i House Reit, Inc. Soecial All For
23i05/2025  |AEON Financial Service Co., Ltd. Annual Against FAERK ] Concens about overail board siructure
Concerns related to anproach to board aender diversity
26i05/2025 I TSURUHA Hoidings, nc. Annuai Against 11345 Concerns related to approach to board gender diversity Concerns about overail performance
Concerns to protest alue.
ABC-MART, INC. Annual Against 33 Lack of
27/05/2025 " {BayCurrent, inc. Annual Against 111227 Concerns related to approach to board gender diversity
Concerns related to succession planning
Seven & i Holdinas Co.. Lid Annual Against s} i
27/05/2025 " {Sugi Holdings Co., Ltd. Annual Against ERRF-WE Concerns related to approach o board gender diversity
Concerns related to succession planning
cia Holdinas Co.. Ltd. Annual Against 33 Concerns related to anproach to board aender diversity
28/05/2025  {AEON Co., Ltd. Annual Against 121415 Concerns about overal performance
Concerns about overall Inadequate of risks
Lack of board
Tzumi Co., Lid. Annual All For
Nomura Real Estate Master Fund. inc. Soecial AllFor
Annual Acainst 1142 Concerns about overall
. . Ltd, Annual All For
29/05/2025 i Rorze Corp. Annual Against 3321 Concens about overail board siructure
Concerns related to anproach to board aender diversity
Toho Co., Lid, Annual Against 2122 Concerns about overall
10/06/2025 " { Toyota Industries Corp. Annual Against 111214564 Concerns about overall performance’
Concerns about overall performance 2- Concerns related to board gender diversity
Concerns related to succession planning
SH: For reso\unon against m ion / proposal promotes
11/06/2025 : Toyota Boshoku Corp. Annual Against 111219 Concerns related to approach to board gender diversity
Lack of i boar
1200 Tovota Motor Coro. nnu All For
1300 DENSO Coro. nnu Against 1142 Concens refated to approach to board qender diversity Goncerns about overail
1300 KEYENCE Coro. nnu Against 22 Concerns related to approach to board gender diversity
160 NTT.DATA Group Coro. nnu All For
Alsin Coro. nnu Against kN Concens refated to approach to board qender diversity Goncerms about overail
Hankyy Hanshin Holdings, Ing; nnu All For
Konica Minolta, Inc nnu Against 14 Concems about overal
Tokvo Electron Ltd. nnu Against 11 Concerns about overall
18/0 ASAHI YUKIZAI Corp. nnual Against 3.22.1 Concerns related to inapprapriale membership of commitiees
Lack of i
18/06/2025 isai Co., Ltd. Annual Against 2126 Concerns about overall psrformance
Concerns related to approach to board gender diversity
18/06/2025  {Iwatani Corp. Annual Against 38393133 Lack or independence on board
,,,,, board Concems related to approach to board aender diversity Concers about overall
18/06/2025_ . JAPAN POST INSURANCE Co.. [d. Annual Against 14 Cancsms ‘about overall
18/06/2025_'KDDI Corn, Annual Against 3132 Concerns about overall
18/06/2025 " Keihan Holdings Co., Lid. Annual Against 21,2232 Concerns related to approach to board gender diversity Concerns about overail performance
Lack of i boar
18/06/2025 i Miitsui & Co., Lid. Annual Against 21222854 Concerns about overall psrformance
Lack of independence on board
SH: For resolution, agains( ion / proposal promotes better
ES
181062025 Nagase & Co.. Lid, Annual Against 2122 Concemns related to approach to board uender diversity Concerns about overal
18/06/2025 | Nankai Electric Railway Co., Ltd. Annual Against 535446494142 Concerns related o i of Lack of board
Lack or independence on board
board Concerns about overall
Ninpon Sanso Holdinas Coro. nnu Against 3 Cancsms ‘about overail board structure
innon Yusen KK nnu Against 254 Lack of i board
hionoai & Go...Ld. nnu All For
itz Corn. nnu Against 1112 Concems about overal
akasaqo Thermal Enaineering Co. L1d. nnu Against 21 Concerns related to approach to board qender diversity Goncerms about overail
‘est Japan Railwav o, nnu All For
stellas Pharma, Inc. nnu Al For
ionda Motor Co.. Ltd. nnu Al For
kaku.com. Inc. nnu Against 1.3.2 Concens refated to approach to board gender diversity
obe Steel. Ltd, nnu Against . Concerns about overall
el Teemeo Holdinas Co. L1d. nnu Against .6.3.7 Concerns related to succession planning
omatsu Ltd, nnu Against X Lack of i board
IXIL.Corp, nnu Against X Concerns about overall
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19/06/2025. Com. Annual
19/06/2025. . MISUMI Group. Ing. Annual
19/06/2025  : Mitsubishi Motors Corp. Annual Against 2534341 Concerns related to approach o board gender diversity
Lack of i board
19/06/2025 : Nippon Shokubai Co., Ltd. Annual Against 252631 Lack of independence on board
Lack of i board Concerns about overall
19/06/2025 : Nippon Telegraph & Telephone Corp. Annual Against 313210,11 Concerns about overall performance
proposal promotes enhanced rights
I Ono. ical Co., Lid. Annu Against 2123 Concerns refated to approach to board qender diversity Concerms about overail
I Tovoda Gosei Co. Lid, Anny All For
I Yokoaawa Electric Coro. Anny Against 2122 Concems about overal
ACOM Co, Ltd. Annual Against 27322423 Lack of independence on board
Lack of independence on board Concerns related to inappropriate membership of committees
Lack of i board Concerns related to approach to board aender diversity
Aiinomoto Go.. Ing. Annu All For
Cancom Co...Lid, Anny Al For
Concordia Financial Group, L1d; Anny Against 21 Concems about overal
Daicel Corp. Annual Against 313263 Concerns related to approach to board gender diversity Concerns about overail performance
Lack of i
Daiwa Securities Group, Ing. Annual Against 1142 Concerns about overall
20/06/2025  ; Denka Co., Ltd. Annual Against 22322133 Concerns about overall performance.
Concerns related to succession planning
Inadequate management 01 climale-rslalsd risks Concerns about overall performance
Lack of i
20/06/2025 | East Japan Railway Co. Annual Against 512233 Concerns about overall psmmance
Lack of i board
20/06/2025 ; Gunma Bank, Ltd. Annual Against 2734 Lack Df independence on board
board Concems related to approach to board aender diversity Concers about overall
20/06/2025  Harmonic Drive Systems, Inc. Annual Against 56272122 Lack Df independence on board
Lack of i board Concers related to approach to board aender diversity Concers about overall
2000612025 {IBIDEN Co, Ltd. Annual Against TAA22517 Concerns about overall performance
Concerns related to inappropriate membership of committees
Lack of i board
ITOCHU Coro. Annu Al For
Japan Exchanae Group, Ing. Anny Against iz Concemns about overal
Kawasaki Kisen Kaisha, L1d. Anny All For
Kintetsu Group Holdings Co., Ltd. Annual Against 58262122122 Lack of independence on board
Lack of i board Concerns related to approach to board aender diversity
2000612025 Kyushu Financial Group, Inc. Annual Against 111524 Concems about overail performance
Concerns related to i ip.of ittees Lack of board
ushy Railway Co. nnu Against 2123 Concerns about overall
larubeni Corp., nnu Against 1112 Concerns about overall
RUWA CO.. LTD. nnu All For
okara & Co. nnu Al For
itsubishi Corp. nnual Against 2765 Lack Df |ndspendence ‘on board
SH: F resolution, against ion / proposal promotes better
ESG and risks
2000612025 iNEC Corp. Annual Against 16110 Concerns about overall performance
Concerns about overall
NIDEC Corn. Annual All For
2000612025 : Nippon Densetsu Kogyo Co., Lid. Annual Against 2531 Lack Df independence on board
board Concers related to approach to board aender diversity Concers about overall
Nitto Denko Coro, Annual All For
Nomura Research insiuts Lid. Annual Against 2123 Concems about overal
20/06/2025 {NS Solutions Corp. Annual Against 211 Concerns related to approach to board gender diversity
Concerns related to rights.
Paltac Cor. Annual Against 1442 Concerns about overall
200612025 {RAKUS Co., Ltd. Annual Against 313435 Concerns related to approach to board gender diversity
Concerns related to succession planning
Lack of board
EEN Holdinas Co. Ltd, Annual Against 2123 Concerns related to approach to board ender diversity Goncerms about overail
Sekisui Chemical Co.. [1d. Annual All For
20/06/2025 ; Shizuoka Financial Group, inc. Annual Against 512238 Concemns about overail performance.
Lack of i board
20/06/2025  Sumitomo Chemicai Co., Ltd. Annual Against 512233 Concerns related to approach to board gender diversity Concems about overail performance
Concerns related to succession planning
2000612025 Sumitomo Corp. Annual Against 705 SH: For resolution, against ion / proposal promotes better
of ESG and risks
Mitsui Trust Group, Inc. Annu All For
ndrua Co... Ltd, Anny Al For
iTDK Com, Anny Against 2. Concens refated to approach to board gender diversity
The Hachijuni Bank, Ltd. Annual Against 2123232425 567345 Concerns about overall performance 2- Concerns related to minority sharehoider interest 3- Concerns to protect
shareholder value
SH; For resolution, against proposal promotes efficient
20/06/2025 : Toyo Seikan Group Holdings Ltd Annual Against 592338 Concerns related to approach to board gender diversity Concerns abaut overall performance
Lack of i
20/06/2025  Toyota Tsusho Corp. Annual Against 2331 Concerns about overall psmmance
of climate-related risks_Concerns about overall
TS TECH CO. LD, nnu Against A Concerns about overall
Yamaha Coro. nnu Against 2123 Concerns about overall
‘amato Holdings Co.. Lid nnu Against 111 Concerns related to approach to board gender diversity
ACROS, Corp, nnu All For
enkoku Hosho Go., Lid. nnu Against 2122 Concens refated to approach to board gender diversity
andai Namgo Holdinas, Inc. nnu Against 3132 Concerns about overall
akichi Life Holdinas, Ing. nnu All For
aiichi Sankvo Co... Lid, nnu Against 2123 Concemns about overal
Fuitsu Ltd, nnu All For
Hitachi C ion Maghinery. Co.. Lid. nnu Al For
IS&AD Insurance Group Holdinas. Ing. nnu Against 3133 Concems about overal
OBIC Business Consultants Co., Ltd. nnual Against 2225 Concerns related to approach to board gender diversity
Concerns related to succession planning
Panasonic. Holdinas Goro. Annual All For
Seven Bank Ltd, Annual Al For
23/06/2025 i Sompo Holdings, inc. Annual Against .12.6,2.82.52.48 Concemns about overal performance.
Concerns related to approach to board gender diversity
Concerns related to board gender diversity 2- Concers related to succession planning
Concerns related to board gender diversity 2- Concems related to succession planning
he Janan Steel Works Lid. Annual Against 21
‘okio Marine Holdinas. Inc. Annual Against 2128210 Lack of board
‘okvo, Century Coro, Annual Acainst 3132 Concerns related to anproach to board aender diversity Concerns about overail
‘okvo Seimitsu Co.. Lid. Annual All For
ica Koavo Co.. Lid. Annual Against 2122 Concens about overall
24/06/2025 '} Aozora Bank Ltd. Annual Against 111218 Concerns related to approach to board gender diversity Concerns about overail performance
o
rials. Cor. Annual Acainst 21 Concerns related to anproach to board aender diversity
1SCO Coro, Annual All For
uyo General Lease Co., Ltd. Annual Against 3321323 Concens about overail board siructure
Concerns related to anproach to board aender diversity Goneerns about overall
24]06/2025 " {Firogin Hoidings, inc. Annuai Against 11123 Concerns related to approach to board gender diversity Concerns about overall performance
. ient basis to support a decision
24j06/2025 " THIROSE ELECTRIC CO., LTD. Annuai Against 31324338 Concerns related to approach to board gender diversity
Concerns related to succession planning
ack of board
Fioldinas; inc, Annual Acainst Concerns about overal
Isetan oshi Holdinas Lid Annual Acainst X Concerns about overal
Javan Airlines Co.. Ltd, Annual Acainst 32 Concerns about overal
janan Post Bank Co.. Lid; Annual Acainst X Concerns about overal
Annual Against 32.23.72.8 Concerns related to approach to board gender diversity Concems about overail performance
Concerns related to approach to board gender diversity Concerns about overall performance Inadequate
management of deforestation risks
Concerns related to succession planning
Kotobuiki Soirits. Co.. Lid; Annual Against 25 Concerns related to succession planning
24/06/2025. " Krosaki Harima Coro, Annual Against X Concerns related to anproach to board aender diversity Concerns about overail
24/06/2025  Maruichi Steel Tube Ld. Annual Against 211121518 Concerns about overall board structure
Concerns about overall performance
ack of
ebuki Financial Group. inc, Annual Acainst a Concerns related to aonroach to.board gender diversity Concerns about overail
itsubishi Electric. Coro, Annual Acainst 7 Concerns about overall
itsui Chemicals, Inc. Annual Acainst 122 Concerns related to aporoach to board aender diversity Concers about overail
itsui O.S.K, Lines, Ltd; Annual Acainst 1.2.2 Concerns about overall
24/06/2025 izuho Financial Group, inc. Annual Against 6191111123 Concen about his independence on the board
Concerns about overall performance:
Concers related to approach to board gender diversity
of climate chanae in audit and accounts,
Nifco, I Annual All'For
24/06/2025  INIPPON STEEL CORP. Annual Against 212238296 EGS manual override
Lack of mdependence on boa
: F resolution, against ion /. proosal promotes
24]06/2025 " Nissan Motor Co., Ltd. Annuai Against 243 Concems related to succession planning
H: For lution, against ion /. proosal promotes
Nomura Holdinas, inc. Annual Against 142 Concems ‘about overall
24/06/2025 ' Okuma Corp. (Japan) Annual Against 313221 Concerns about overall board structure
Concerns about overall
24]06/2025 " TOMRON Corp. Annuai Against 23133 Concerns related to shareholder rights
EOS manual override.
Osaka Gas Co.. Lid, Annual Acainst 142 ncems about overail
OL Holdinas Co.. Ltd, Annual All For




Meeting Date  Company Name Meeting Type st Management Agenda ltem Numbers Voting Explanation
Annual
Annual 2122 Concens refated to approach to board qender diversity Goncerms about overail
anten ical Co., Ltd. Annual
24/06/2025 1 SBI Sumishin Net Bank, Ltd. Annual Against 31292133 Concemns about overail board structure
Lack of independence on board
Lack of i board Concerns related to approach to board aender diversity
24]0612025 {SCSK Corp. Annual Against 512235 Concerns related to approach to board gender diversity
Lack of i boar
Seaa Sammy Holdinas, Ing. Annual Against 16, Lack of i m
24/06/2025 Seibu Holdings, Inc. Annual Against 212235 Concerns related to approach to board gender diversity Concems about overail performance
Concerns related to succession planning
Sony Group Corn. Annual All For
24/06/2025 ; Sumitomo Bakelite Co., Ltd. Annual Against 512237 Concens refated to approach to board gender diversity Concerns about overail performance
Concerns related to succession planning
TAISEI Coro. Annual Against 2 1 23 Concerns related to approach to board aender diversity Goncerms about overail
Terumo Cor. Annual Against Lack of i board
24/06/2025 1 TIS, Inc. (Japan) Annual Against 2.4,2.5,2.92 251 Lack of independence on board
Lack or independence on board Concerns about overall performance
Lack of boardConcems about overall
24/06/2025 | Tobu Railway Co., Ltd. Annual Against 512235 Cuncsms related to approach to board gender diversity Concerns about overail performance
Lack of i board
Toel Animation Co., Lid. Annual All For
24/06/2025  {TOTO Ltd. Annual Against 171973 Lack of independence on board
Lack of i board Concems related to approach to board aender diversity Concers about overall
USS Co.. 11d, nnu All For
4/0) ...Ltd. nnu Al For
\fresa Holdinas Coro. nnu Against 21 Concemns about overal
os Alpine Co.. Ltd, nnu All For
sahi Kase< Com, nnu Against 1412 Concems about overal
nnu Against 21 Concerns about overall
IPROGY inc. nnual Against 31322128 Concerns about overall board structure
Concerns about overall performance
Lack of board
Brother Industries. Ltd. Annual Against 1412 Concerns related to approach to board ender diversity
EE..Inc. Annual Against 21 of ion risks.
25/06/2025  ; Central Japan Railway Co. Annual Against 31213328 Concerns about overall board structure
Concens related to approach to board gender diversity
Lack of i boar
25/06/2025  Chubu Steel Piate Co., Ltd. Annual Against 292738 Concerns about overall psrfmmance
Lack of i board
25/06/2025 | Credit Saison Co., Ltd. Annual Against 2331 Concerns about overall board structure 2- Concems related o board gender diversity
Concerns about overall board structure_2- Concems related to board gender diversity
25/06/2025  Daido Steel Co., Ltd. Annual Against 2733133 Lack of independence on board
Lack of i board Concems related to approach to board aender diversity Concers about overall
25/06/2025  DOWA HOLDINGS Co, Ltd. Annual Against ERENS Concerns about overall performance
Concerns related to succession planning
EQ Group, Inc. Annual Against 2122 Concerns related to approach to board aender diversity Goncerns about overail
Fuii Electric Co.. Lid. Annual Against 1112 Concerns related to approach to board qender diversity Concerns about overall
Fuji Media Holdings, inc. Annual Against 314.1,4.2,4.43.56.1,6.3,65,6.6.6.11: Concerns about overall performance.
Concerns related to inappropriate membership of committees
Overboarded/Too many other time commitments
SH; For resolution, against ion /. proposal promotes
25/06/2025  ; Furukawa Electric Co., Ltd. Annual Against 433335443133 Concerns related to inappropriate membership of committees
Lack or independence on board
board Concers related to approach to board aender diversity Concers about overall
25/06/2025 | GOLDWIN INC Annual Against 277 Cuncsms ‘about overail board structure
Concerns related to approach to board qender diversity Concerns about overall
Hitachi Ltd, Annual All For
25/06/2025  ; House Foods Group, Inc. Annual Against 3431 Lack of independence on board
Lack of i board Concems related to approach to board aender diversity Concers about overall
Idemitsy Kosan Co.. Ltd. Annu Against X of climate-related risks from exposure to coal
1H Goro, Anny Against 22 Concerns related to approach to board qender diversity Concerns about overail
ltoham Yonekvy Holdings. Inc. Anny Against 1.2.2 Concerns about overall
JAPAN ELECTRONIC MATERIALS CORP. Annual Against 122 Concerns related to approach to board gender diversity
Concerns related to succession planning
Japan Material Co., Ltd. Annual Against PXPREPR] Concerns related to succession planning
Lack of independence on board
Lack of i board Concerns related to approach to board aender diversity
Javan Post Holdinas Co., Ltd. nnu All For
JFE Holdings. Ing. nnu Al For
JMDG. Ing. nnu Al For
JTEKT. Corn, nnu Against i Concerns refated to approach to board ender diversity Goncerns about overail
JVGKenwood Coro. nnu Against 22 Concerns related to approach to board qender diversity
Kinden Corp. nnual Against 2142235 Concerns about overall performance
Concerns related to succession planning
urita Water Industries [1d. Annu All For
lagnica Holdinas. Inc. Anny Against 24 Concens refated to approach to board gender diversity
iakita, Corp, Anny Against 21 Concerns related to approach to board gender diversity
tarui Group Co., Ltd. Annual Against 315 Concems about overall performance
basis to support a decision
25/06/2025  : Mazda Motor Corp. Annual Against 592233 Concerns about overall psrfmmance
Lack of i
25/06/2025  : Medipal Hoidings Corp. Annual Against 2191811 Concerns about overall lmard siruciure
Concerns related to succession planning
Lack of independence on board
Lack of i board Concers related to approach to board aender diversity Concers about overall
25/06/2025  : Meidensha Corp. Annual Against 252133 Lack of independence on board
Lack of independence on board Concerns about overall performance
Lack of i boardConcems about overall
tsubishi Chemical Group Goro, nnu All For
tsubishi Gas Chemical Co.. Ing. nnu Against 2123 Concemns about overal
tsubishi Materials, Coro. nnu All For
H Foods Ltd. nnu Against 1112 Concems about overal
HK Spring Co., Ltd. nnual Against 212238 Concerns about overall performance.
Concerns related to succession planning
25/06/2025.. Nichirei Coro. Annual Against 23 Concerns about overall
Niterra Co.. Lid. Annual Against 1442 Concerns about overall
25/06/2025  {NSK Ltd. Annual Against 1118 Concerns about overall psrfmmance
Lack of i
25/06/2025 ; Okamura Corp. Annual Against 2243 Concerns about overall psrfmmance
Lack of i
ORIX Coro. nnu All For
Rakuten Bank [1d. nnu Al For
Relo Group, Ing. nnu Against 17 Concemns refated to succession pianning
esona Holdinas. Inc. nnu Against 1.4 Concerns about overall
i Gorn, nnu Against 7 SH; For resolution, against ion / proposal promotes
ROHM Co., Ltd. nnual Against 237 Concerns related to approach to board gender diversity Concerns about overall performance
Lack of i oar
anwa Holdinas Coro. nnu Against 23 Concens related to approach to board aender diversity Concemns about overall
AWAI GROUP HOLDINGS G nnu Against 42 Concerns related to i of
E nnu Against 32 Concerns related to approach to board qender diversity Concerms about overail
auare Enix Holdinas Co...Ltd. nnu All For
tanley Electric Co., Ltd. nnual Against ERENS Concens related to approach to board gender diversity Concems about overail performance
Concenns related to succession planning
ubary Coro. nnu Against Concerns related to approach to board ender diversity
uzuken Co., Lid nnu Against Concerns about overa
WGG Coro, nnu Against Concerns about overal
akara Standard Co.. Ltd, nnu Against 1.3, Concerns about overal
akeda Pharmaceutical Co., Lid. nnual Against 13 Concerns about overal
Pay is misalianed with EOS ion princioles
2510612025 Teliin.Ltd, Annual Al For
TOHO GAS Co, Lid. Annual Against 373536393132 Concemns refated to succession pianning
Lack or independence on board
oard Concerns related to approach to board aender diversity Concers about overall
25/06/2025 i Tokyo Metro Co., Ltd Annual Against 33333437 Cuncsms ‘about overail board structure
Concerns related to approach to board gender diversity
25/06/2025 ; Yakuit Honsha Co, Ltd. Annual Against 73 SH: For resolution, against ion / proposal promotes
ori
2610612025 Air Water, Inc. Annual Against 17173 Lack or independence on board
boardConcems about overall
2610612025 AMADA Co, Ltd. Annual Against 21225938 Cuncsms related to approach to board gender diversity
Concerns related to succession planning
Lack of i board
AS ONE Coro. Annual Against 21 Lack of i board
26/06/2025  Chubu Electric Power Co., Inc. Annual Against 2122361213 Concerns related to approach to board gender diversity
Lack of independence on board
SH: Against shareholder resolution, against / proposal does not
promote.
26/06/2025 : Chugin Financial Group, Inc. Annual Against 2934 Concerns about overail performance.
Lack of i
Cosmo Eneray Holdinas Co Ltd Annual All For
Daito Trust G Annual Al For
26/06/2025  : Digital Garage, Inc. Annual Against 238 Concens related to approach to board gender diversity Concems about overail performance
Lack of i board
2610612025 : Electric Power Development Co., Ltd. Annual Against 233438 Concerns related to approach to board gender diversity
Concenns related to approach to board gender diversity Inadequate management of climate-related risks from
exposure to coal
EOS Holdinas, Inc. Annual Al For
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Cor, Annual Against EER Lack of i board Concerns related to approach to board aender diversity
Euiitec. Co.. L1d. Annual Against 21 Concerns about overall
Fuitsu General [1d; Annual Against 21 Concerns related to approach to board gender diversity Goncerms about overail
26/06/2025  ; Hino Motors, Ltd. Annual Against 1113 Concenns related to approach to board gender diversity Concerns about overall performance
Concerns related to succession planning
HOYA Coro. Annual Al For
26/06/2025 " lida Group Hoidings Go, Lid. Annual Against 3321 Concemns about overail board sructure
Concerns related to approach to board gender diversity
2610612025 intenet initiative Japan, inc. Annual Against 212227 Concems related to approach ‘to'board gender diversity Concerns about overail performance
Lack of i boar
Isuzu Motors Lid. Annual Against Concerns about overall
26/06/2025 ; Japan Airport Terminai Co., Ltd. Annual Against 831031131 Lack or independence on board
board Congerns about overall
2610612025 {JEOL Ltd. Annual Against 2129 Cuncsms related to approach to board gender diversity Concerns about overail performance
Lack of i boar
2610612025 JustSystems Corp. Annual Against 2132 Concerns related to approach to board gender diversity
Concerns related to succession planning
Corm, nnu Against Concerns about overall
awasaki Heavy Industries [1d nnu Against 122 Concerns about overall
6io Corp, nnu Against 1.3.237.38. Lack of i board
ONAMI Group, Cor, nnu Against X Concerns related to succession pianning
vogera Corn. nnu Against 32 Concerns related to approach to board aender diversity Goncerms about overail
vudenko Coro. nnu Against 2.2 Concerns about overall
ushy Electric Power Co.. Inc. nnu Against 2.2 Concerns about overall
. Ing. nnu All For
itsubishi HC. Capital Ing. nnu Al For
torinaaa Milk Industrv.Co.. Ltd. nnu Against X Concems about overal
usashi Seimitsu Industry Go., [td. nnu Against 527 Concerns related to succession planning
iaqova Railroad Co...Ltd. nnu Against 2.2 Concerns about overall
IGK Insulators. [td. nnu Against 3.2 Concerns about overall
ihon Kohden Coro. nnu Against Concerns related to approach to board ender diversity
ihon M&A Genter Holdinas Inc. nnu Against X Concerns related to approach to board qender diversity Concerms about overail
ippon Kayaku Co., Ltd nnual Against 129 Concerns related to approach ‘to'board gender diversity Concerns about overall performance
Lack of i boar
26/06/2025 : Nipro Corp. Annual Against 3.1,3.2238,3.9,3.10,3.11,3.12,3.17  Concems about overall psmrmance 3 Concerns related to board gender diversity 3- Lack of independence on
board
Congens to protect alue.
Nissan Chemical Coro. Annual All For
26/06/2025  ; Nisshin Seifun Group, Inc. Annual Against 212728 Concens related to approach to board gender diversity Concems about overail performance
Concerns related to succession planning
Lack of i
2610612025 Nissin Foods Hoidings Co., Ltd. Annual Against 45313435 Concerns about overall board struciure
Concerns about overall performance
Lack of i board
Nitori Holdinas Co. [1d. nnual Against risks
NOK Coro, nnu Against X Concerns related to approach to board aender diversity Concerms about overail
Nomura Real Estate Holdinas, Inc. nnu Against 22 Concerns related to approach to board qender diversity
Obavashi Corn, nnu Against 1,22 Concerns about overall
OBIC Co. Ltd. nnual Against ,2.62.1,2.2 Lack of independence on board
Lack of i board_Concerns related to approach to board aender diversity
ivmous. Corp. nnu Against kN Concerns related to approach to board gender diversity
ecruit Holdinas Co.. Ud. nnu All For
Ing. nnu Against 2223 Concerns refated to approach to board ender diversity Goncerns about overail
ot ical Co., Lid. nnu Against 2122 Concemns about overall
ankyu, Inc. nnual Against 2728292122 Lack of independence on board
Lack of i board Concems related to approach to board aender diversity Concers about overall
2610612025 Sanrio Co., Ltd. Annual Against 2132 Concerns about overall performan
Lack of i bomrd Concems reeted to i ip_of
SECOM Co Ltd. Annual All For
Seiko Epson Corp. Annual Against 21232 Concens refated to approach to board gender diversity
26/06/2025 : Seino Ho\dlngs Co. Tid. Annual Against 2.62.1 Lack of independence on board
Lack of i boardConcems about overall
2610612025 : Shikoku Electric Power Co., inc. Annual Against 3132332221 Lack of independence on board
Lack of independence on board Concerns related to approach to board gender diversity Concems about overall
himadzy Coro, Annu Against 2122 Concerns about overall
ocionext. Ing. Anny All For
oftBank Corp. Anny Al For
Electric industries Ltd. Annual Against 210,21321421.22 Lack or independence on board
board Concems related to approach to board aender diversity Concers about overall
2610612025 Sumitomo Metal Mining Co. Ltd Annual Against 2221 Cuncsms ‘about overall performance.
Concerns about overall Inadequate of climate-related risks
T&D Holdings, ing. Annual Against 2122 Concerns related to approach to board ender diversity_Concerns about overall
26/06/2025 ; The Chugoku Electric Power Co., Inc. Annual Against 2.22.1 Concerns about overall performance
Concerns about overall Inadequate of climate-related risks from exposure to coal
26/06/2025 : The Kansai Electric Power Co., Inc Annual Against 29252613 Concerns about overall performance
Lack of indspendence on board
SH; For esolution, against proposal promotes
Toda Com. Annual Against 2122 Concermaroiated to anstonch 1> board aencer dversiy Gongerms abaut overall
26/06/2025  Tohoku Electric Power Co., Inc. Annual Against 252721022218 Lack of independence on board
Lack of independence on board Concerns about overall performance
Lack of independence on boardConcerns about overall performance.
SH; For resolution, against ! proposal promotes enhanced
2610612025 Tokyo Electric Power Co. Hoidings, Inc. Annual Against 81117 SH: For resolution, against ion / proposal promotes
or
Tokwu Fudosan Holdinas Coro, Annual All For
Tomy.Co. Annual Al For
26/06/2025  : Toray Indus(nes, inc. Annual Against 212227 Concerns about overall performance
Concerns related to succession planning
26/06/2025 : Tosoh Corp. Annual Against 215,16,1.81.1 Concerns about overall board structure
Lack of independence on board
Lack of i board Concerns about overall
2610612025 Toyo Suisan Kaisha, Ltd. Annual Against 22216162 Concerns about overall performance
Concerns about overall Inadequate of ion risks
proposal promotes ori
UBE Cor, Annual Against 3132 Concerns reiated to approach to board qender diversity Concerns about overail
26/06/2025 i Workman Co., Ltd. Annual Against 24,421 Lack of independence on board
Lack of i board Concerns related to approach to board aender diversity
2610612025 :7070 Ing. Annual Against 22 Concerns related to succession planning
Advantest Corn. Annual All For
2710612025} Amano Corp. Annual Against 242221 Lack of independence on board
Lack of independence on board Concerns about overall performance
Lack of i boardConcems about overall
2710612025 ANA HOLDINGS INC. Annual Against 313238 EOS manual override
Lack of i board
Casio Comouter Co., Lid. Annual Against 3132 Concems about overall
27/06/2025... COMSYS Holdinas Coro. Annual Against 2122 Concerns related to approach to board gender diversity Goncerms about overail
Dai Nippon Printing Co., Lid. Annual Against 2129 Concerns related to approach to board gender diversity Concerns about overall performance inadequate
of ion risks,
2710612025 DAIKIN INDUSTRIES Ltd. Annual Against 2221 Concerns about overall performance.
Concerns about overall Inadequate of climate-related risks
2710612025 Daiwa House industry Co., Ltd. Annual Against 31,32383.11 Concerns related to approach to board gender diversity
Concerns related to succession planning
Lack of i rd
2710612025 Doshisha Co., Ltd. Annual Against 313236 Concerns related to approach to board gender diversity
Concerns related to succession planning
2710612025 eGuarantee, Inc. Annual Against 3139 Concerns related to approach to board gender diversity
Lack of i boar
ANUC Ccm nnu All For
nnu Against 21 Concens refated to approach to board gender diversity
'UJIFILM Ho{dlnus Cor. nnu Against 27 Lack of i board
Fuikura Ltd. nnu All For
Fukuoka Financial Grouo, ing. nnu Against 2122 Concens refated to approach to board ender diversity GConcerns about overail
GS Yuasa Coro. nnu Against 2122 Concerns related to approach to board qender diversity Concerns about overall
Hakuhodo DY Hoidings, inc. nnual Against 262128 Concerns related to approach to board gender diversity
Concenns related to approach to board gender diversity Concerns about overall performance
Concerns related to succession planning
Annual Against 2123 Concerns related to approach to board aender diversity Goncerms about overail
H ieiwa Cor. Annual All For
Iyogin Holdings, nc. Annual Against 219 Concems relaied fo approach fo board gender diversity Concerns aboui overail performance
SH; For resolution, no, ! proposal promotes
GC Holdinas Corn. nnu Against 31 Concerns about overall
's Holdinas Coro. nnu All For
alima Corn, nnu Against 2122 Concens refated to approach to board qender diversity Goncerms about overail
amiaumi Co., Lid. nnu Against 3.1 Concerns about overall
andenko Co., Ltd. nnual Against 3282112122 Concerns about overall board structure
Lack of independence on board
Lack of i board Concems related to approach to board aender diversity Concers about overall
2710612025 | Kaneka Corp. Annual Against 111219 Concerns related to approach to board gender diversity Concerns about overall performance
Concerns related to succession planning
27/06/2025... i Kansai Paint Co., Ltd. Annual Against 21 Concerns about overall
27/06/2025  : Keikyu Corp. Annual Against 374737132 Lack of independence on board
Lack of i board Concers related to approach to board aender diversity Concers about overall
Keisei Electric Railway Co., Ltd. Annual Against 2.1,2.7,2.8,2.102.13,2.142.9,2.12; Concems about overall performance
Concerns to protect shareholder value
Lack of i board
Koito Manufacturing Co., Ltd. Annual Against 27282921021121232

Lack of independence on board
board Concerns related to approach to board aender diversity Concerns about overall
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okusai Elegtric. Corn, nnu
voto Financial Group. Inc. nnu 23 Concems about overal
il Holdinas Co.. Ltd. nnu 14 Concerns about overall inadequate o ion risks.
inebea Mitsumi, Ing. nnu
2710 itsubishi Estate Co., Ltd. nnual Against 312221029 Concemns about overal performance.
Concens related to approach to board gender diversity
Lack of i
2710612025 Mitsubishi Heavy industries, Ltd. Annual Against 3123342324252%6 Concerns about overall psrfmmance 3 Concerns related to board gender diversity 3- Lack of independence on
board
Concerns related to i i ip.of
2710612025 Mitsubishi Logistics Corp. Annual Against 3637383133 Lack of independence on board
Lack of i board Concems related to approach to board aender diversity Concers about overall
2710612025 Mitsubishi UFJ Financial Group, inc. Annual Against 2112,2132142.15342.325529 | Concems about overall performance
Inadequate management 01 climale-rslalsd risks
Lack of i
2710612025 Mitsui Fudosan Co., Lid. Annual Against 512235 Concerns about overall psrfmmance Lack of independence on board
Lack of i
itsui Mining & Smeltina Go., Ltd. nnu All For
1 ..t nnu Against . Concems about overal
iorinaga & Co.. Ld. nnu Against 23 Concerns about overall
urata Co.l1d. nnu Against X Concerns related to approach to board ender diversity
2710 ICHIAS Corp. nnual Against 126 Concerns about overall performance
Concenns related to succession planning
ikon.Coro, Annu Against 2122 Concerns related to approach to board aender diversity Goncerms about overail
intendo Co., Lid Anny All For
ionon Shinvaku Co.. Lid, Anny Against 2122 Concems about overal
ippon Television Holdings, inc. Annual Against 2224252827 Concenns related to approach to board gender diversity Concems about overail performance
Concerns related to succession planning
Nishi-Ninoon Financial Holdinas. Ing. Annual Against 2122 Concerns about overall
NOF Corp. Annual Against 212235 Concerns about overall psrfmmance
Lack of i
Odakyu Electric Railway Co., Lid. Annual Against 282133 Lack of independence on lmard
Lack of i boardConcems about overall
Oii Holdinas Coro. Annu Against 23 Concerns about overall
Oraano Corn, Anny Against Lack of i lmard
Oriental Land Co. [1d. Anny Against 1 Lack of i
2710 Rengo Co., Ltd. Annual Against 5464781112 Lack of independence on lmard
Lack of i board Concers related to approach to board aender diversity Concers about overall
62025, Sankvo Co., Lid. Annual Against 212223 Lack of board
27/06/2025 {SBI Holdings, Inc. Annual Against 11115 Concerns related to approach to board gender diversity
Lack of i board
2710612025 :SG Holdings Co., Ltd. Annual Against 111733 Concens related to approach to board gender diversity
basis to support a decision
2710612025 Sharp Corp. Annual Against 133 Concerns related to approach to board gender diversity Concems about overail performance
Pay is misalianed with EOS ion principles
Shimizu Cor. Annual Against 21232 Concerns related to approach to board qender diversity Concerms about overail
27/06/2025  Shin-Etsu Chemicai Co., Ltd. Annual Against 22254 Concerns related to approach to board gender diversity
Concenns related to succession planning
Pay is misalianed with EOS ion princioles
2710612025 | SHIP HEALTHCARE HOLDINGS, INC. Annual Against 31333412153 Concerns about overall board structure
Lack or independence on board
board Concers related to approach to board aender diversity Concers about overall
141042025 Genting Singapore Limited Annual Against 35(b) Cuncsms related to approach to board gender diversity
Concens to protect alue.
nnu inst 3 Concerns reiated to i i ip_of oncems related to approach to board gender
T nnu For.
Cavital.and Ascott Trust, \NNY; For.
Oversea-Chinese Bankina. Corporation Limited nnu For
Suntec Real Estate Investment Trust nnu For
Keppel Limited nnual Against i Concemns about overail board structure
Concerns related to approach to board gender diversity Concerns about overall board structure
United Overseas Bank [td. nnu All For
Canitaland Intearated Commercial Trus! nnu Al For
Wimer i lelted nnu Against i Pay is misalianed with EOS ion principies
City, imited nnu All For
Hutchlson Port Ho\dlnus Trust nnu Al For
Seatrium L{d, nnu Al For
4 Singapore. ineerina Ld, nnu Against 5 Concens related to i ip.of
Venture Corporation Limited nnu Against 3 Concerns related to i ip_of
Capitaand Ascondas REIT nnu All For
Coroorat nnu Al For
O\am Group Limited nnual Against 534 Concens related to approach o board gender diversity
Conces related to attendance at board or committee meetings
Concerns related to i of Concerns related to approach to board gender
boorn industries [1d. Annual Against 3 Concerns related to approach to board gender diversity
Startub Lid, Annual Against 9 Issue of equity raises concerns about excessive dilution of existing
Startub Ltd, i All For
UOL Group Limited Annual Against 48 Concemns related to approach to board gender diversity Concems about overail board structure
Issue of equity raises concerns about excessive dilution of existing
5/04/20: Capitaland invesiment Lid Annual Against 4(d) Concerns related to approach to board gender diversity
30/04/2025 :Jardine Cycle & Carriage Limited Annual Against 4b7A Concerns related to approach to board gender diversit
,,,,, Issue of equity raises concerns about excessive dilution of existing
2010512025 BOC Aviation Limited Annual Against 3b3d783a Concerns related to inappropriate membership of committees
Concenns related to succession planning
Concens to protect shareholder value
Issue of equity raises concerns about excessive dilution of existing Concens to protect
value,
BOC Aviation Limited All For
Hanwha Vision Co.. Lid. oecial AllFor
GS Engineering & Ct Coro. oecial Against 12 Concens about overall
orea Electric Power Coro, oecial Against 1 Concerns related to anproach to board aender diversity Lack of board
lite Material Co., Ltd. nnual Against 443434445 Combined CEO/Chair
Concerns related to anproach to board aender diversity Lack of i on board
Hon Hai Precision industry Co.. Ltd, Annual All For
lediaTek, Inc. Annual All'For
Wiwvnn,Coro, Annual All'For
Taiwan Semi Co.Ltd; Annual All'For
Taiwan Co..Ltd, Annual All'For
‘Accton Technoloav, Coro, Annual All'For
Lotes Co... Ltd., Annual AllFor
27/06/2025  {SMC Corp. (Japan) Annual Against 2429210 Concerns refated to approach o board gender diversity
. Concerns related to succession planning
27i06/2025 "} SoftBank Group Corp. Annuai Against 212931284 Concerns about overall board structure 3- Concerns related to board composition 3- Concemns related o board
gender diversity 4- Concerns related to succession planning
Concerns related to potenual conﬂlc( of interests 2- Lack of independence on board
Lack of i
Sotetsu Holdinas. inc. Annual Against 3132 Concerns about overall
Sumitomo Mitsui Financial Group, inc. Annual gainst 22342.10 Concerns about overall performance’
Inadequate management of climaterelaied risks
Lack of i
27i06/2025 " {Sumitomo Realty & Development Ca., Lid. Annuai Against 363831332 Lack of independence on board
Suzuki Motor Coro, Annual Against 21
Svsmex Cor, Annual aainst 2122 Concerns related to anproach to board aender diversity
Taihei Denavo Kaisha, Lid. Annual Against X Concerns about overall
Taiheiyo Cement Corp. Annual Against 27283292123 Concerns related to succession planning
Lack of independence on board
Lack board Goncerns related to approach to board aender diversity Goncems about overall
Taivo Yuden Co. Lid. Annual All'For
Takara Holdinas. Inc, Annual Against 21 Concerns about overall
27/06/2025  {TBS Hoidings, Inc. Annual Against 7323189 insufficient basis to support a decision
Poison pill/anti-takeover measure not in investors interests Concems about overall performance
Poison pill/anti-takeover measure not in investors interests Concerns about overall performance
Shareholder proposal promotes appropriate accountability or incentivization
proposal promotes efficient capital structure
2710612025 The Chiba Bank, Ltd. Annual Against 292627 Concerns about overall performance
Concerns related to succession planning
Lack of i board
Tokvo Gas Co.. L1d. Annual Al For
Tokyu Corp. Annual Against 212228 Concemns about overal performance.
Lack of i board
2710612025 TOPPAN Holdings, inc. Annual Against 161112 Lack of independence on board
Lack of independence on board Concerns about overall performance
Lack of i boardConcems about overall
TORIDOLL Holdings Corn, Annu Against Concerns about overall
Tsumura & Co, Anny Against Concerns about overall
Ushio. Ing, Anny Against X Concerns about overall
Yamada Holdings Co., Ltd. Annual Against 62122 Concerns related to succession planning
Lack of i board Concerns related to approach to board aender diversity
Yamaguchi Financial Group, Inc. Annual Against (RN Concerns about overal performance
Lack of i board
Yamato Kogyo Co., Ltd. Annual Against 363731 Lack of independence on board
Lack of i board Concerns related to approach to board aender diversity Inadequate
Zensho Holdings Co., Ltd. Annual Against 33313641 Concerns related to approach to board gender diversity

Concenns related to approach to board gender diversity Inadequate management of climate-related risks
Concerns related to succession planning
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27/06/2025 i ZEON Corp. Annual Against 21,2.2262.7 Concerns about overall performance
Concenns related to succession planning
Lack of i board
Hikari Tsushin. Inc, Annual Against 22 Concerns related to succession pianning
20/06/2025 i Matsui Securities Co., Ltd. Annual Against 347 Lack of independence on board
Pay is misalianed with EOS principles
Scentre Group. nnu All For
Santos Limited nnu Against i Voling related to alianment with 1.5 dearees scenario
AMP lelled nnu Against 3 Pay is misalianed with EOS ion principles
nnu Against 23, Total maximum variable pay is equal or 26 times base salary.
The. GF'T Group, nnu Against 3 Pay is misalianed with EOS principles
lluka Resources Limited nnual Against 4335 Pay is misaligned with EOS remuneration principles
Pay is misalianed with EOS principles
07/05/2025 | TPG Telecom Limited Annual Against i3 Gverboarded/Too many other time commifments
Pay is misalianed with EOS principles
Woodside Enerav Groun L1d, Annu Against 34 Pay is misalianed with EOS principles
QBE Insurance Group Limited Anny All For
Ampol Limited, Anny Al For
5/0! Atlas Arteria Ltd. Annual Agains{ 203 Concems relaied fo inappropriate membership of commitices
Pay is misalianed with EOS principles
2110512025 . Telix icals Limited Annual All For
28/05/2025  ; Yancoal Australia Ltd. Annual Against 533,386203 Concens regarding Auditor tenure
Concenns related to inappropriate membership of committees
Issue of capital raises concems about excessive dilution of existing shareholders
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of independence on board
Pay is misalianed with EOS principles
S Limited Annual Against 18, Concerns related fo board
Koc Holding A.S. Annual Against 10712 A vote AGAINST is warranted as the company did not disciose the proposed board fees, which prevents
shareholders from making an informed voting decision.
A vote AGAII
GocarCola loseek AS Annual Against 7 i
moerex Technoloav Co.. Lid, Annual Acainst 11 Concerns related to righis.
vma Enerav SAB de CV. Annual All For
China Jushi Co. Ltd. Annual Against 1121413 Concerns refated fo shareholder rights
Concerns to protect shareholder value
Concers to protect shareholder value
disclosure
Doaan Sirketier Grubu Hoiding AS Annual Against 7891215 disclosure
Al Raihi Bank Annual Against 4 of climate-refated risks
/ad Bank Annual Against 15 disclosure
14/04/2025""} Alarko Holding AS Annual Against 78,15,18 Concerns related to sharehoider rights
i disclosure
Anadolu Efes Biracilik ve Mait Sanavii A.S, Annual Acainst 7 disclosure
BYD Company Limited i All For
FPT Coro, Annual Against 8 disciosure
Miaros Ticaret AS Annual Against 9 i disclosure
15/04/2025 | Santander Bank Poiska SA Annual Against 1610,14,17 Concerns related to sharehoider rights
Pay is misalianed with EOS orinciples
151042025 " Saudi National Bank Annuai Against 713556 Inadequate management of climate-related risks
Insufficient/poor disclosure
Pay is misalianed with EOS orinciples
Camival Corooration Annual Acainst 8 Concerns related fo board
Fuvao Glass Industry Group Co., Lid, Annual All For
Unibanco Holding SA Annual inAgai 12 manual override - insufficient basis o suoport a decision
PRIO SA Annual Acainst 7 i disclosure
AG Anadolu Grubu Holding AS Annual Acainst 8 i disclosure
i islik AS Annual Acainst 7810 i disclosure
21/04/2025 " Sany Heavy industry Co., Ltd. Special Against 1119.116,17,18 Concerns related to sharehoider rights
Lack of independence on board Concerns re\aled lo approach to board gender diversity Concens related to
bershio of Ina limate-related risks.
230472025 " Gree Electric Appiiances, inc. of Zhuhai Special Against 1291243 Combined CEO/Chair
Concerns related to approach to board gender diversityLack of independence on board
Concerns related to inappropriate membership of committees
of climate-related risks
Gruno Financiero Banorte SAB de GV Annual All'For
24/04/2025 " {BANK POLSKA KASA OPIEKI SA Annual Against 15413 Concers relaied o sharehoider rights
Pay is misalianed with EOS principles
ercni banka as. Annual Against 10,11 Pay is misalianed with EOS orinciples
1OL Hunaarian Oil & Gas Pic. Annual Acainst 14.15162314142515253 disclosure
IONETA Monev Bank. a.s. Annual All For
asa Polvester Sanavi AS. Annual Against 814 disciosure
ok Marketler Ticaret AS Annual Against 8 msc\osure
Hypera SA Annual Abstain Against 85,11,12.1,12.2,12.3,12.4,12.5,12.6. Insufficient/poor disclost
ncerns about overall board sructure
disclosure
GTP Bank Nyrt Annuai Against 106 Issue of equiy raises concems about excessive dilufion of existing shareholders
Pay is misalianed with EOS orinciples
2504/2025 " Stizano SA Annuai AbstainAgainst 515267 Cumuiativelsiate voling in favour of individual candidaes/siates
Concerns with non- execunv di 2: Executive salary increases without robust justification
Turk i AS Annual Against 7 disclost
25i04/2025 i Turkiye Halk Bankasi AS Annual Against 356,711 Concerns to protect shareholde( Vailie
discl
250472025 " Turkiye Vakifiar Bankasi TAO Annuai Against 346,7,8,11 Concerns to protect shareholde( Vailie
discl
rdemir Karabuk Demir Celik Sanavi ve Ticaret AS Annual Against [ msc\osure
M Birlesik Macazalar AS Annual Against [ Lack of board
emical Works of Gedeon Richter Pic. Annual Acainst 7.5 Pay is misalianed with EOS orinciples
CIMB Grouo Holdinas Berhad Annual All For
Comoanhia de. asico do Estado de Sao Paulo SABESP Annual AllFor
Companhia de Saneamento Basico do Estado de Sao Paulo §, i Against p) Pay is misalianed with EGS orinciples
29i04/2025 " {SITC International Holdings Company Limited Annual Against 12,138 Insumuem/poor disclosure
ack of oard
Baiai Auto Limited Soecial Against i Pav is misalianed with EOS orinciples
300412025 {Banco BTG Pactual SA Annual AbstainAgainst 35,6.1,6.2,6.3,6.4,6.5,6.6,6.7.6.8.6. disclosure
ack of i board
3070412025 """ Grupo Mexico S.A.B. de C.V. Annuai Against [:14 Insumuem/poor msc\osure
discl bundling of eleation of directors on a sinale vote
Gubre Fabrikalari TAS Annuai Against 4578139 Concerns to protect shareholde( value
Insufficient/poor disclosure
Issue of eauity raises concerns about excessive dilution of existina
MLP Saqiik Hizmetleri AS Annual All For
300412025 Vale SA Annual AbstainAgainst 45.77.77.4,10.1,10.2,103,10.4 " Tinsufficient/poor disciosure
Concerns about candidate's experience/skills
Insufficient/poor disclosure
Concerns about overall
Vale SA i All'For
her Motors Limited Soecial Against 3 Concerns refated to approach to board aender diversity
02/05/2025 "} DF1 Retail Group Holdings Ltd. Annual Against 3,741 Concerns regarding Auditor tenure
Concers related to inappropriate membership of commitees
Concerns related to Pay is misalianed with EOS principles
0270512025 Hongkong Land Hoidings Ltd. Annuai Against 481 Concers regarding Auditor tenure
ack of board Pay is misalianed with EOS oringioles,
Jardine Maiheson Holdinos Lid, Annual Acainst 46 of cllmaterelaied fisks Concers reaarding Auditor tenure
Holdinas Ltd, Annual Acainst b Concerns related to board Concerns about overall board structure.
Arch Canital Group Ltd, Annual Acainst a Concerns about overall board structure
ASMPT Limited Annual Acainst Concerns related fo
Tekfen Holdina AS Annual Acainst disclosure
Sany Heavy Industry Co., Lid. Annual Against 7111 Concerns related to sharehoider rights
Concerns to protect shareholder value
of climate-related risks
tate Bank of india Soecial All'For
09/05/2025 " {WH Group Limited Annual Against 2b7.8 Concerns refated to approach to board gender diversity ~Lack of independence on board  inadequate
of ion risks,
13/05/2025 " Hutchmed (China) Limited Annuai Against 2D2H Concerns related to inappropriate membership of commitiees
Lack of board
Pina An insurance (Grouo) Company_of China, Lid Annual All For
Pina An Insurance (Group) Company of China, Ltd. Soecial AllFor
Aksa Akrilik Kimva Sanavii AS Annual Against 7 disciosure
America Movil SAB de CV Annual Against 2.04,2.09,2.c14,4.151,4.62,4 54111 Concems related to inappropriate membership of commitiees
Concerns to protect shareholder value
Lack of independence on board
Lack of indenendence on boardConcems related to approach to board aender diversity
14/05/2025 " Budweiser Brewing Company APAC Limited Annuai Against 3a3c6,73b Combined CEO/Chair
Concerns related to inappropriate membership of committees
Issue of equity raises concems about excessive dilution of existing shareholders
Lack of i board_ Concers related to
14/05/2025 " Emiak Konut Gayrimenkui Yatirim Ortakiigi AS Annuai Against 10,11,12196 Insufficient/poor disclosure
Issue of equity raises concerns about excessive dilution of existing shareholders
ack of board
Everest Group Ltd, Annual Against A Concerns related to board
ioldinas Limited Annual Against 3a Concerns related to succession planning
L lletisim Hizmefleri AS Annual Against 89 v disclosure.
Estate Investment Company Limited Annual Against 2a5,62b Combined CEO/Chair Concems refated to inappropriaie membership of commitiees
Issue of equity raises concerns about excessive dilution of existing shareholders
. ol Too many other t Goncerns related to aporoach to board aender diversity
weichow Moutal Co. Lid, Annual Against 1234 manaaement of climate-related ris
irtac. Group, Annual Against 31 (Chair_2: Concerns related to board dender diversity. 3" Lack of on board
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21/05/2025  CK Infrastructure Holdings Limited Annual Against Lock of indapenance on boa Gonoams reltad 1o sucoscsion plrring
Too many other t Inadequate of climate-related risks
2110512025, Shenzhen Transsion Holdina Co.. Ltd, Annual Against 2 of climate-related risks
21/05/2025 : Turk Hava Yollari AO Annual Against 8,10,12,1479 Insufficient/poor disclosure
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of i board
22/05/2025 | AAC Technologies Holdings inc. Annual Against Concerns related to approach to board gender diversity
Insufficient/poor disclosure
Issue of equity raises concems about excessive dilution of existing shareholders
Pay is misalianed with EOS principles
CK Asset Holdinas Limited Annual All For
22/05/2025  CK Hutchison Holdings Limited Annual Against 3a3b EGS manual override
EOS manual override_Lack of i on board
Mavi Givim. Sanavi ve Ticarel AS Annual All For
2/05/2025 :MGM China Holdings Limited Annual Against 3A35,73A4 Concemns refated to succession pianning
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of i board
22/05/2025 i Sands China Ltd. Annual Against 3a3b6,7 Concerns related to approach to board gender diversity
Concenns related to succession planning
Issue of equity raises concerns about excessive dilution of existing
22/05/2025: Vestel Elekironik Sanayi ve Ticaret AS Annual Against 713 Insufficient/poor disclosure
Issue of equity raises concerns about excessive dilution of existing
Hekdas Ticaret TAS Annual Against 913 poor disclosure.
23/05/2025 : Kerry Properties Limited Annual Against 3a6A.6C Combined CEOJ/Chair Concers related to inappropriaie membership of commitiees
Issue of equity raises concerns about excessive dilution of existing
23/05/2025:Wynn Macau Limited Annual Against 3a,3¢7,8 Concerns related to succession planning
Issue of equity raises concerns about excessive dilution of existing
23/05/2025: Yue Yuen industrial (Holdings) Limited Annual Against 5A5C3c Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of i board
2610512025 :KLN Logistics Group Limited Annual Against 9A,9C6 Issue of equity raises concerns about excessive dilution of existing sharehoiders
Lack of i board
2610512025 KL Loaistics Group, Limited Soecial Al For
52025 INARI Technoloav Co.. Lid. Annual Against 8 Concems to protect
27/05/2025 ; Orient Overseas (international) Limited Annual Against 3b3adf6a.6e Concerns reiated to inappropriate msmbsrshlp of commitiees
Concerns related to inappropriate membership of committees Concerns related to approach to board gender
diversity Lack of independence on board
Concerns related to succession planning
52025 Orient Overseas Soecial All For
27/05/2025 ; Shenzhou International Group Ho{dlngs Limited Annual Against 8103 insufficient/poor disciosure
Issue of equity raises concems about excessive dilution of existing shareholders
Lack of i board _Concems related to Inadequate
Gold Fields [1d; nnu All For
Roval Garibbean Grou, nnu Against B Congerns related fo succession pianning Concerns relafed fo board
Aselsan Elektronik Sanavi ve Ticaret AS. nnu Against 8.9.12.13 disclosure
MTN Group Ltd, nnual Against 2 Pay is misalianed with EOS ion principies.
Petkim imya Holding AS, nnu Against X disclosure
Xinyi Glass Holdings Ltd. nnual Against A2,3A33A1,3A4,6,7,8 ack of independence on board
Pay is misalianed with EOS ion princioles
Absa Group L1d. Annual All For
03/06/2025 ; United Energy Group Limited Annual Against 482,805 Concens related to inappropriate membership of Committees
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of i board_Concenns related to succession planning
05/06/2025 ; China Resources Mixc Lifestyle Services Limited Annual Against 323167 Concens related to approach to board gender diversityLack of independence on board
Concerns related to i oncens related to approach to board gender
diversity
05/06/2025 ORLEN SA Annual Against 21221823 disclosure
Pay is misaligned with EOS remuneration principles
roposal does not promote.
05/06/2025  Xiaomi Corporation Annual Against 2389 Concerns reiated to inappropriate membership of committees Combined CEO/Chair
Concerns related to inappropriate membership of committees Concerns related to approach to board gender
diversity
06/06/2025 :BYD Company Limited Annual Against 18,10,11,13 Inadequate management of ciimate-related risks
Issue of equity raises concerns about excessive dilution of existing
07/06/2025  Baiaj Finance Limited Special Against 2 Concems related to approach to board gender diversity Pay is misaligned with EGS remuneration principies
Pay is misalianed with EOS principles
Meituan nnu All For
Aeon Lid. nnu Against 23 Pay is misalianed with EOS ion principies
China Menaniu Dairv Company Limited nnu All For
Group Limi nnu Against 2. Lack of i board
Shangri-La Asia Limited nnual Against 3A6A 6C6D,6E 6F Concerns related to inappropriate membership of Committees
Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is misalianed with EOS ion princioles
Ulker Biskuvi Sanavi AS Annual Against 811 disclosure,
Aksa Eneri Uretim AS, Annual Against 8 Issue of equity raises concerns about excessive dilution of existing
roup, Limited Court All For
roup, Limited Al For
ank Polski SA. nnal Against 10 Pay is misalianed with EOS ion principies
State Bank of India nnal All For
State Bank of India oecial Al For
Dino Polska SA nnual Against 15.2,15.3,15.413 Concems related fo sharehoider righis
Pay is misalianed with EOS principles
171082025 Larsen & Toubro Limited Annual Against 45678 Concerns related to approach to board gender diversity
62025 Tekfen Holdina AS Soecial All For
17/06/2025  : Yadea Group Holdings Ltd. Annual Against 3A1,3A25A,5C Concemns related to inappropriate membership of Committees
Issue of equity raises concerns about excessive dilution of existing
18/06/2025 | First Pacific Company Limited Annual Against 414243 Concerns related to inappropriate membership of committees
Concerns related to succession planning
18/06/2025. First Pacific Company Limited Soecial All For
18/06/2025. ' KGHM Polska Miedz SA Annual Against 11116 Pay is misalianed with EOS ion principies
18/06/2025  : Nexteer Automotive Group Limited Annual Against 3a33a25A,5C Concerns related to approach to board gender diversityLack of independence on board
Concerns related to inappropriate membership of committees
Issue of equity raises concemns about excessive dilution of existing
16/06/2025 " Astor Enerii AS. Annual Against 9.4 disclosure,
20/06/2025 Hon Teng Limited Annual Against 2A44A4C Concerns related to approach to board gender diversity Lack of independence on board
Issue of equity raises concerns about excessive dilution of existing
SharkNinia. Ing. Annual Against 1d Lack of i ion at board Concerns related to board
23/06/2025 (CEZas Annual Against 616271725 Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
24/06/2025 ; Super Hi Intemnational Hoiding Ltd. Annual Against 4A4C2.a3 Teiio of ey s concams abaul asssive mluum of exisiing shareholders
Too many other ti ack of on board
25/06/2025 ; China Merchants Bank Co., Ltd. Annual Against 10.06,10.07,10.0910.0112 Cancsms related to inappropriate membership aﬁ:ommlitees
Concerns related to inappropriate msmbsrshlp of committees Concens related to approach to board gender
diversity Lack of i boar
Infosys Limited Annual Al For
NetEase, Inc. Annual Against 1b,1d,1e2 Concens reiated to succession pianning
Concens to protect alue.
25/06/2025 | Powszechny Zakiad Ubezpieczen SA Annual Against 1815.120 Concenns reiated to shareholder rights
Concerns to protect shareholder value
Pay is misalianed with EOS ion principles
Maavar Telekom T ions Pl Degia All For
Aksa Akrilik Kimva Sanavii AS. pegial Al For
BIM Birlesik Magazalar AS. pegial Al For
China Jushi Go. Ltd, pegil Against 5 Concerns refated to tights.
Gree Electric Appliances, inc. of Zhuhai nnual Against 12311 Inadequate management of climate-related risks
i disclosure
30/06/2025 i Man Wah Holdings Limited Annual Against 7.93 Issue of equity raises concerns about excessive dilution of existing sharehoiders
Lack of i rd
30/06/2025 i NagaCorp Ltd. Annual Against 2.25A5C Concerns related to approach to board gender diversity
Issue of equity raises concerns about excessive dilution of existing
Trin,com Group Limited Annual All For
01/04/2025 Clariant AG Annual Against 4124 Concens related to approach o board gender diversity
Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
0110412025 . Fortum, Ovi. Annual Against 1011 Pay is misalianed with EOS ion principles
01/04/2025 | SKF AB Annual Against 14.1,1514.4,14.920 Concerns related to approach to board gender diversity
Concenns related to inappropriate membership of committees
Pay is misalianed with EOS ion principles
is2.0vi. nnu All For
ROCKWOOL A/S, nnu inAgainst 744 Concerns siled fo] i ip_of is misaiianed with EOS. principies.
Volvo AB. nnu Against 143141115, ‘00 many other i
inco Santander SA nnu Against TATE Pav is misalianed with EOS ion principies
EDP is SA nnual Against 1168 Concerns to protect sharehoider value
Inadequate management of climate-related risks
Pay is misalianed with EOS principles
03/04/2025 indutrade AB Annual Against 13213113.113.1g13.1¢15 Concems related to of ittees Lack of i on board O oo
many other time commitments
Concems related fo i ip of ittees Lack of board
Concenns related to i ip of ittees Lack of board O oo
many other time commitments
Lack of i board
Novonesis Annual All'For i
Orion Ovi Annual Against 10, Avole AGAI
ted AS. Annual Against 36 Pay is misalianed with EOS ion princioles.
Swiss Provertv AG Annual aainst 12322 disclosure
03/04/2025 "} Violvo Car AB Annual Against 12.81212.b,12ki2.c11.a,14 Concerns related to attendance at board or commitiee meetings

Concers related to inappropriate membership of committees
Concens related to inappropriate membership of committees Concerns related to attendance at board or

meetinas Oy /Too many other time.




Meeting Date  Company Name: Meeting Type Votes Forl/Against Management Agenda ltem Numbers Voting Explanation
04/04/2025 i Svenska Cellulosa AB SCA Annual Against 12.91512.1,12.7,13 Concerns related to i i ip of ittees 2- Lack of i ion at board
committees 3- Non-independent Chairman
i losure_2- Pay is misalianed with EOS princiles,
Skanska AB Annual Against db16 Overboarded/Too many cther time commitments
Pay is misalianed with EOS principles
SIG Group AG Annual Against 61,10 Pay is misalianed with EOS ion principles
Vestas Wind Svstems A/S Annual inAdgainst 6.2d Concerns related o i i ip_of is misalianed with EOS. principies.
09/04/2025  {Aena S.M.E. SA Annual Against 7.413 Concerns related to succession pianning
Voting related to alianment with 1.5 dearees scenario
09/04/2025  Deutsche Telekom AG Annual Against 7.aii,12 Concerns related to inappropriate membership of committees
Pay is misalianed with EOS ion principles
‘Ahold Delnaize NV. Annual All For
EL AB, Annual Against iz Lack of i board  inadequate. of climate-reiated risks O Too many other
09/04/2025  Spotify Technology SA Annual Against 4bdab Concerns to protect sharehoider value
Concems to protect shareholder value Combined CEOIChalr
Pay is misalianed with EOS princip!
elefonica SA nnu Against 679 Pay is misalianed with EOS i unr\cmles
elia Co. AB nnu All For
urich Insurance, Group AG nnu Against 128 Pay is misalianed with EOS ion principies.
alberts NV. nnu All For
CaixaBank SA nnu Al For
P SA nnu Against 313233
Emmi AG nnual Against 5.1.1,5.1.2,5.1.4,5.1.6,5.3.1,5.3.2,5.1 Concems related to inappropriate membership of committees
Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
10/04/2025 | Industrivarden AB Annual Against 12b,12.h12.a,12.6,1212.116 Lack of independence on board Concerns related to inappropriate membership of committees
Lack of independence on board Concerns related to i of o oo
many other time commitments
Lack of i board O [Too many other time.
10/042025 " ltalaas SoA Al For
10/04/2025  {Julius Baer Gruppe AG Annual Against 813 insufficient/poor disciosure
Pay is misalianed with EOS ion principles
10/04/2025 " Saab AB Annual Against 1041147h,1111.613,14,15.,15.b,; Concems related o approach to board gender diversity Overboarded/Too many other fime commitments
oncems related to inappropriate membership of committees
Overboarded/Too many other time commitments
Pay is misalianed with EOS ion princioles
10/04/2025 " ; Straumann Holding AG Annual Against 64721613 Concerns related to inappropriate membership of committees
Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
10/04/2025 " {UBS Group AG Annual Against 62,68,7.33122 Concerns related to inappropriate membership of committees
EOS manual override
Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
111042025 Swiss Re AG Annual Against 73 Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
141042025 Fiughafen Zuerich AG Annual Against 10.1,10.2,10.35 Insuficient basis o support a decision
Pay is misalianed wi principles
Piraeus Financial Holdinas SA nnu Against 7.12.14.15. iscl
Airbus SE nnu Against 8 Pay is misalianed wi principies
Wireless Italiane SoA nnu Against 93,10 Pay is misalianed wi principles
andoz Group, nnu Against 0 i i
tellantis NV, nnu Against G5a5b, Pay is misalianed wi principies
6/0: anca Medi SoA. nnu Against 3 Pay is misalianed wi principles
6/0: Chocoladefabriken Lindt & Spruengii AG nnual Against A5,7.47.4.772.167.1.1,7.12,7.7 Concems regarding Auditor tenure
oncers related to board gender diversity
disclosure
Lack of independence on board
i Pay is misalianed with EOS ion principles
161042025 " Davide Campari-Milano NV Annuai Against 5j50862b,7 Concerns related to attendance at board or commitiee meefings
Concerns related to inappropriate membership of committees
Issue of equity raises concerns about excessive dilution of existing shareholders
Issue of equity raises concerns about excessive dilution of existing shareholders Double voting rights
Pay is misalianed with EOS ion principles
16/04/2025  {Ferrari NV Annual Against 3a3d Conorns rolsed o manogeman of anironmsntrlsid business s
Too many other t
161042025 Geberit AG. Annual Against 513819 Pav is misalianed with EOS ion principies
16/04/2025 | Georg Fischer AG Annual Against 1013 Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
161042025 {iveco Group NV Annual Against 4ddg dnda dedize,6,7 Concems related fo atiendance at board or committes meeiings
Concerns related to i of Lack of i on board
Lack of independence on board
Overboarded/Too many other time commitments
Pay is misalianed with EOS principles
loncier SoA Annual Acainst 424434543 isclosure.
iestie SA Annual Acainst Pay is misalianed with EOS orinciples
Prvsmian SoA. AnnualiSpecial Acainst 9 Pay is misalianed with EOS ion princioles.
Public Power Coro, SA i Acainst . i Chair
16/04/2025  ;Royal KPN NV Annual Against 14 Concerns related to succession pianning
Pay is misalianed with EOS ion pringioles.
17/04/2025 " Adecco Group AG Annuai Against 612 Insufficient/poor disclosure
. Pay is misalianed with EOS ion pringioles.
Banca Monte dei Paschi di Siena SpA Annual Against 2ii Concerns related to sharehoider rigms
Concerns to protest
171042025 Beiersdorf AG Annuai Against 14467 Concarne raiaied to sharehoider rghts
Lack of independence on board - Concerns related to inappropriate membership of committees
Pay is misalianed with EOS ion pringioles.
171042025 " Covestro AG Annuai Against 9.7 Concerns related o sharehoider rights
Pay is misalianed with EQS ion pringioles.
Covivio SA i Against 78.10.11.28 Pay is misalianed with EOS ion princioles.
Gecina SA AnnualiSoecial Against Concerns related fo i i ip.of
Heineken Hoidina NV Annual Against 7a ack of board
17/04/2025” " Heineken N\ Annual gainst 4bdalb Concerns related to inappropriate membership of commitiees
Inadequate management of climate-related risks
. . Pay is misalianed with EQS ion pringioles.
LVMH Moet Fennessv Louis Vuitton § Annuall Against 4.10.11,12.14.1920.21.22.33.74.39 ' Pay is misalianed with EOS ion princioles.
Annuall Acainst Pay is misalianed with EOS ion princioles.
Annuall All For
22104/2025 " ICTP NV Annual Against 7a,7b5b issue of equiy raises concems about excessive dilufion of existing shareholders
Pay is misalianed with EOS orinciples
230472025 " Getinge AB Annuai Against 15.,15.d15.b,15.6,15{15.a151  Lack of independence on board Concerns related to inappropriate membership o{ committees
Lack of independence on board Concerns related to o oo
many other time commitments
Lack of board O [Too many other time.
ING Groep NV Annual All For
ABN AMRO Bank NV Annual All'For
ageas SAINV i AllFor
23i04/2025 " Amplifon SpA Annual Against 235264143 Concerns refated to sharehoider rights
Pay is misalianed with EOS ion pringioles.
ASMIL Hoiding NV Annual Against 32586 Pay is misalianed with EOS re ion princioles.
Assa Abloy AB Annual gainst 1214,16 Concerns related o i ip of i e} o0 many ofher fime commitments
. ack of board
i Generali SoA Annuall Acainst b 1.3adb Pay is misalianed with EOS ion princioles.
Industries NV Annual Acainst 7. Pay is misalianed with EOS ion princioles.
oliden AB. Annual Acainst 60,161 of climate-related risks
Eaton Cororation.olc. Annual” Against i2 Concerns reaarding Audifor tenure
{Eiffage SA AnnualiSpecial Against 11,13.24 Concerns related to succession planning
Pay is misalianed with EOS ion pringioles.
23i04/2025 " Galderma Group AG Annuai Against 47781353 Concerns related to attendance at board or committee meetings
i disclosure
Pay is misalianed with EQS ion pringioles.
Reoly SoA Annual Against 3 Pay is misalianed with EOS ion princioles.
Roval Vooak NV Annual Acainst % Poison pill/anti-takeover measure not in investors interesfs.
Sampo Ovi Annual All For
AXA SA Annual Against 116 Concerns refated to succession pianning
Pay is misalianed with EOS ion pringioles.
240472025 " Beijer Ref AB Annuai Against 12.a,12.6,12.912.c,12.n,12.i8.c,15.A; Lack of independence on board
Lack of i boardConcems related to i ip of
Pay is misalianed with EOS ion pringioles.
AnnuaiiSoecial All'For
Annuall Against A013 Pay is misalianed with EGS ion princioles.
Annuall aainst 9.0 Pay is misalianed with EOS ion princioles.
Annual Against 3 Concerns related fo of lated business risks
Annual Against 3,76.5,6.c.6.d4 Concerns to protect shareholder valtie
Pay is misalianed with EOS ion pringioles.
AnnualiSoecial All For
i AllFor
Metso Cor. Annual Acainst 10 Pay is misalianed with EGS ion princioles.
; Orkla ASA Annual All For
4/04/2025  Trelleborg AB Annual Against 13g13b1413a,13015,16 Concerns refated to inappropriate membership of commitiees
Concerns related to inappropriate membership of committees Concerns to protect shareholder value
Concerns to protect shareholder value
Overboarded/Too many other time commitments
Pay is misalianed with EOS principles
UCBSA Against 58, Pay is misalianed with EOS ion principles
Veolia SA All For
Akzo Nobel NV Anny Al For
Baloise Holding AG Annual Against Qial 26163 Concens refated to below-board gender diversity

Pay is misalianed with EQS ion principles,




Meeting Date  Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers Voting Explanation
25/04/2025  {Bayer AG Annual Against 5108 Base salary and pensions increased by 33.3% compared to last year and is above median peers. Pension
contributions to some executives amount to 40% of their respective base salaries. ST! is paid as all cash bonus
and none is deffered and there is upwards discretion applied based on hte strategy development and execution
metric (weight is 0.8 - 1.2 of i) Payout as % of Max performance conditions achieved is ot disclosed LTI is all
cash_Sustainabi
250472025 " Continental AG Annuai Against 437 Lack of i board  Lack of i ion at board
Pay is misalianed with EOS ion pringioles.
efia Holding AG Annual Against 8 i disclosure
IMCD NV, Annual aainst 2 Pay is misalianed with EOS ion princioles.
Lifco AB Annual Against 15.6,1615.c1515.d15.n15.a15.b | Concems to protect sharehoider value
Lack of independence on board
Lack of independence on board Concerns related to i of el Too
many other time commitments
Lack of independence on board Concerns related to inappropriate membership of committees
Lack of independence on board Concerns related to inappropriate membership o{ committees
Lack of i board Concerns related to el Too
Merck KGah. Annual Against 7.8, Pay is misalianed with EOS ion principles
DiaSorin SeA. Annual Against 3.13234412.42.43312256  Payis misalianed with EOS ion principles
28/04/2025  : Henkel AG & Co. KGaA Annual Against 5,1049 Concerns to protect sharehoider value
Lack of independence on board Concerns related ta lr\appmpnate membership of committees
Pay is misalianed with EOS princip!
Nordnet / nnu Against i7 Pay is misalianed with EOS D r\cmles
Vivendi SE. Against 5678910111214 Pay is misalianed with EOS principles
A2A SoA nnu Against 4 Pay is misalianed with EOS principles
Alfa Laval AB. nnu Against 135139 Concerns related to i of
Alas Copco AB nnual Against 10.22,10.08,10b12.a,12.b Concerns related to i
Pay is misalianed with EOS ion princioles
20/04/2025 BKW AG Annual Against 553552551615 Concems related to inappropriate membership of commitices
Concerns related to i Inadequate of climate-related risks
Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
2/04/2025 | Bouygues SA Annuai/Special Against 1336144187 3521,33,28,3525,26,27 | Concems related {o attendance at board or committee meetings
oncems related to shareholder rights
Inadequate management of climate-related risks
Insufficient justification for related party transaction
Overboarded/Too many other time commitments
Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests
Poison pillant-takeover measure not in investors interests Issue of eauity raises concerns about excessive dilution
runelio Cucinelli SoA Annual Acainst 31328 Pay is misalianed with orinciples
Annual All For
Annual Acainst 8 Pay is misalianed with EGS ion princioles.
Annuall All For
of Footbail Proanostics SA Annual AllFor
29i04/2025 " { Hochtief AG Annual Against 46 Lack of board Lack of i ion at board
Pay is misalianed with EQS ion pringioles.
Interoumo, Groun SpA Annual Against 3486 Pay is misalianed with EOS ion princioles.
29i04/2025 " {Intesa Sanpaolo SpA AnnualiSpecial Against 3a,3c,3d2a,2b.1,2¢,3b Pay s misaloned with EOS remuneration pinciples
votina in favour of individual
260472025 " Greal SA AnnuaiiSpecial Against 416 Concems related to inappropriate membership of committees
. Pay is misalianed with EOS ion pringioles.
LN Proverties SOCIMI SA Annual All'For
Nokia Ovi Annual Against 10 [ack of discrefion anpiied
Recordati SpA Annual Against 2.82b2.63b Insufficient/poor disclosure
. Pay is misalianed with EOS re ion pringioles.
Rexel SA Annuall Against i Concerns related fo i i, of
Sandvik Akiiebolag Annual Against 145618 Concerns related to'i ip of ittees O o many ofher fime commitments
vvvvv Pay is misalianed with EOS ion pringioles.
2604/2025 " TSCOR SE AnnuaiiSpecial Against 167,29 Insufficient basis to support a decision
Pay is misalianed with EOS ion pringioles.
SSABAB Annual All'For
Sweco AB T Annual Against 12 Concerns refated to i in.of itiees O Too many ofher fime
Unibail-Rodamco-Westield SE AnnualiSpecial Against 186.7,8,9.10,13,14,.28 Concers related to inappropriate membership of committees
v is misalianed with EQS orinciples
260472025 " Unipol Assicurazioni SpA AnnuaiiSpecial Against 2c,3b2a,2b.1,3a.1,4a,4b, 5,6 EOS manual override
Pay is misalianed with EOS ion pringioles.
roup AG Annual Acainst 718 Pay is misalianed with EOS ion princioles.
UND AG Annual All For
300412025 Aker ASA| Annual Against 141056 insufficient/poor disciostire
Lack of independence on board Concerns related to inappropriate membership of committees
Pay is misalianed with EOS orinciples
3070472025 """} Anheuser-Busch inBev SAINV Annuai Against §7a7b.7c Insumuenﬁ/poor disclosure
Lack of i board
Bachem Holding AG Annuai Against 5.152556.1,6.2.6.395.3,5.4,5.61..; Concems related to i i ip of ittees Lack of board
Insufficient/poor disclosure
Lack of independence on board
Pay is misalianed with EOS ion pringioles.
Banco BPM SoA. Annual All'For
EssilorLuxottica SA AnnualiSpecial Against 5910.12 Pay is misalianed with EOS ion princioles.
robank Eraasias Services. & Holdinas SA Annual aainst 5710 Pay is misalianed with EOS ion princioles.
300412025 GEA Group AG Annual Against 1037 Concerns related o sharehoider rights
Pay is misalianed with EOS ion pringioles.
Ganbia Pic. Annual. All For
Hera SoA. Annuall AllFor i
Hermes intenational SCA Annual Against 7,8.9,116,21,2522.24,26 ; Concems to protect sharehoider vaitie
Insufficient justification for related party transaction
Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests
Poison pilanti-takeover measure not in investors interests Issue of equity raises concerns about excessive dilution
30/04/2025 ;KB Group NV Annual Against 13.512.1,12.46 Concerns related to i of Lack of
Lack of independence on board
Pay is misalianed with EOS ion principles
30/04/2025 i Knorr-Bremse AG Annual Against 86 Conces related fo sharehoider rights
Pay is misalianed with EOS principles
AG nnu Against 3 Pay is misalianed with EOS ion principles
Nex SoA Against 53.15461162313272 Pay is misalianed with EOS ion principles
nnu All For
Against 16,18, Pay is misalianed with EOS ion principies
Group SA' nnual Against 6.14.1 Lack of independence on board Concerns related to approach o board gender diversity
Pay is misalianed with EOS principles
nnu Against 78 Pay is misalianed with EOS unr\cmles
Against 1215 Pay is misalianed with EOS inciples
De Pauw SA. Against 23a Issue of equity raises concerns about excessive dilution of existing
AIB Group plg. nnu All For
errv. Groun Pig. nnu Al For
inaspan Group Pl nnu Al For
BASF SE nnu Against 8 Pay is misalianed with EOS principies
Deutsche Post AG nnual Against 6.011,12 Concerns related to inappropriate membership of committees
Pay is misalianed with EOS principles
02/05/2025 | Groupe Bruxeles Lambert SA Annual Against 535378 Concerns related o i i ip of Lack of board
Pay is misalianed with EOS principles
Groupe Bruxelles Lambert SA Against 21 Issue of equity raises concerns about excessive dilution of existing
Smurfit WestRock Ple; nnu All For
Hexaaon AB. nnu Against 1211231241210 Concerns related to i ip_of
Air Liauide SA. All For
Alcon AG nnual Against 105.1 insufficient/poor disciosure
Pay is misalianed with EOS principles
0610512025 Arceloriittal SA Annual Against V The short term incentive is delivered in all cash and none is dsfsrrsd We usually expect that a slgmﬁcar\t parllar\
of the short d is deferred t t with sharehold w t th
06/05/2025 ; Deutsche Lufthansa AG Annual Against 73458 Overboarded/Too many other time cumm\tmsnis
Pay is misalianed with EOS principles
06/05/2025 | DSM-Firmenich AG Annual Against 973 Insufficient/poor disclosure
Pay is misalianed with EOS principles
06/05/2025 Pentair pic Annual Against id2 Concerns about remuneration committee performance
No clawback policyOptions/PSUs vest in less than 36 months
Svensao NV. Annual Against 7 Pay is misalianed with EOS ion principles
06/05/2025  : Tenaris SA AnnualiSpecial Against 62,3810 Concerns related to approach to board gender diversity Combined GEO/Chair Concems about overail board
structure Inappropriate bundling of election of directors on a single vote - Inadequate management of climate-
related risks
Issue of equity raises concerns about excessive dilution of existing
All For
07/05/2025... Castellum AB. Annual Against 16 Pay is misalianed with EOS principies
07/05/2025 :Edenred SE Annual/Special Against 614 Overboarded/Too many oiher time commitments
Pay is misalianed with EOS principles
07/05/2025  ; Eurazeo SE Annual/Special Against 68,9,11,12,13,14 Concerns related to inappropriate membership of committees
Pay is misalianed with EOS principles
5/2025, Annual All For
5/2025. E Annual Against 7 Pay is misalianed with EOS principies
07/05/2025 {H&M Hennes & Mauritz AB Annual Against 1211261714 Concems related fo inappropriate membership of commitices
of one-time awards
disclosure_2- Low
07/05/2025  ; Hannover Rueck SE Annual Against 439617 Concerns related to inappropriate msmbsrshlp of commitiees

Concens related to shareholder right:
Pay is misalianed with EQS

princioles




leeting Date  Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers Voting Explanation
07/05/2025 | Investor AB Annual Against 14.G,14.M14.D,14.1,14.J,1514.K14.F: Lack of independence on board
Lack of independence on board Concerns related to inappropriate membership of committees
Lack of independence on board Overboarded/Too many other time commitments
Lack of independence on boardConcerns related to inappropriate membership of committees
. Pay is misalianed with EOS principles
0710512025 Kongsberg Gruppen ASA Annuai Against 11,11.36,10,13 Concers related {o inappropriate membership of commitiees
. Pay is misalianed with EOS orinciples
0710512025 Kuehne + Nagel intemnational AG Annuai Against 4443347268 Concerns related o inappropriate membership of commitiees Concerns related to approach to board gender
diversity
Insufficient basis to support a decision
disclosure
0710512025 Mercedes-Benz Group AG Annuai Against 156,12 Insufficientipoor disclosre
. Pay is misalianed with EOS ion pringioles.
Schneider Eleciric. AnnuaiiSoecial Acainst 679 aainst
Vend Annual All For
0710512025} Wacker Chemie AG Annual Against 46 Lack of independence on board Concerns relaied {0 inappropriate membership of committees
Pay is misalianed with EOS orinciples
ARKAB Annuai Against 12.112.312.714,16 Concerns related o inappropriate membership of commitiees
Concerns related to inappropriate membership of committees Concerns to protect shareholder value
Concerns to protect shareholder value
Pay is misalianed with EOS ion pringioles.
0810512025 ACS, Actividades de Construccion y Servicios SA Annuai Against 33328 Pay is misaligned with EOS remuneration principles
Pay is misalianed with EOS principles
Annual Against 4267 Pay is misalianed with EOS ion princioles.
08/05/2025 | Banque Cantonale Vaudoise Annual Against 7.110 Concerns related o succession pianning
i disclosure
Celinex Telecom SA. Annual Against 10 Pay is misalianed with EOS ion princioles.
Eoiroc AB. Annual Against 12b, Pay is misalianed with EOS ion princioles.
Fastiahets AB Baider Annual Against 1aiiciie ack of i boardConcemns related to of
08/05/2025 ; Investment AB Latour Annual Against 114,17 ack of independence on board Concerns related to inappropriate membership of committees
. Pay is misalianed with EOS ion pringioles.
oninkiiike Philios NV Annual Against 34, Pay is misalianed with EOS ion princioles.
MTU Aero Enaines AG Annual Against 8 Pay is misalianed with EOS ion princioles.
08/05/2025 i Sagax AB Annual Against 1310.210.1,10.610.4,10.710.511,12 | Double voting rights
Lack of independence on board
Lack of independence on board Concerns related to inappropriate membership of committees
Lack of independence on board Concerns related to inappropriate membership of committees Concerns related to
approach to board gender diversity
Lack of i board Concerns related to i membership of o Too,
Securitas AB Annual Against i3 Concerns related to i i ip_of ittees O Too many other ti
08/05/2025  : Sofina SA Annual Against 443333 Concems related to succession pianning
Pay is misalianed with EOS principles
08/05/2025 ; Swedish Orphan Biovitrum AB Annual Against 15.d1816,17.A1,17.81,17.C Concerns related to inappropriate membership of committees
Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is misalianed with EOS ion princioles
08/05/2025 i Talanx AG Annual Against 94167 Concerns related to sharehoider rights
Lack of independence on board Concerns related tu |r\appmpnate membership of committees
Pay is misalianed with EOS ion pringip)
Evolution AB Annual Against 9.4 Pay is misalianed with EOS i unr\cmles
Galo Eneraia SGPS SA. Annual Against 41 Lack of i board
09/05/2025  :Lonza Group AG Annual Against 13 Insufiicient/poor disclosure
Pay is misalianed with EOS ion princioles
Norsk Fvdro ASA Annu All For
T ASM ional NV, Anny Against 3a. Pay is misaiianed wifh EOS remuneration principies
T CNH Industrial N.V. Anny Against 1C.ID2A No clawback policy Ex pay Hiah CEO to average
1 Var Energi ASA Annual Against 85,6 Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests.
13/05/2025 | Aker BP ASA Annual Against 115,7,10,12,13 Concerns related to board composition
Poison pilanti-takeover measure not in investors inferests
13/05/2025_"BNP Paribas SA Against 14,15.18,19.20, Pay is misalianed with EOS principles
13/05/2025  Buzzi SpA Annual/Special Against 534.1 ISsue of equity raises concerns about excessive dilution of existing sharehoiders
Pay is misalianed with EOS ion princioles
13105/2025. . ltalaas SoA Annual Against 42243512523132 Pay is misalianed with EOS ion principles
13/05/2025  {Lotus Bakeries NV Annual Against 1113956 Concerns related to attendance at board or committee meetings Lack of independence on board
Concenns related to inappropriate membership of committees Concerns related to succession planning Lack of
independence on board Concerns related to appn)ach o board diversity
Concerns related to i Lack of board
13/05/2025  :Rheinmetail AG Annual Against 6378 Concems related to inappropriate membership 01 committee
Pay is misalianed with EOS principles
13/05/2025. 'SAP SE Annual Against [ Pay is misalianed with EOS ion principles
13/05/2025 i Tele2 AB Annual Against 15(c)i8 Concems related fo inappropriate membership of commitices
Pay is misalianed with EOS principles
13/05/2025 Temenos AG Annual Against 72410137 Concerns regarding Auditor fenure
Insuffcient disclosure 2- PSUs vest in less than 36 months
disclosure
14/05/2025 Avoita AG Annual Against 5211613 Conces related to attendance a board or commities meefings
disclosure
Pay is misalianed with EOS ion princioles
14/05/2025  Bayerische Motoren Werke AG Annual Against 44344,45464748494704 Concerns about overall performance
Concerns about overall performance
Lack of independence on board
Pay is misalianed with EOS ion princioles
] Credit Adricole SA Against 9.10.11,12.13.14.16.17.18.19.20 " Pay is misalianed with EQS ion principles
T Deutsche Boerse AG Anny Against 910 Pay is misalianed with EOS ion principles
T Eni SpA All For
T Equinor ASA Annual Against 188 i For resolution, against ion / proposal promotes
i ity or incentivi 2-SH: For resolution, against
14/05/2025 " Gellink SE Against 12.15.18 Pay is misalianed with EOS ion principles
14/05/2025_*Holcim Ltd, Annual Against 1.2.7 Pay is misalianed with EOS ion principles
14/05/2025  Munters Group AB Annual Against 13.e,13.14.a18,19 Concems related fo inappropriate membership of commitices
Pay is misalianed with EOS principles
14/05/2025_ " Rational AG Annual Against 456 Pay is misalianed with EOS ion principles
14/05/2025 " SNAM SoA Annual Against 829111121 of climate-related risks
14/05/2025  :Swiss Life Hoiding AG Annual Against 5.7,75.15.6,5.119 Concerns regarding Auditor tenure
Concenns related to below-board gender diversity
Conces related to inappropriate membership of committees
disclosure
14/05/2025  {TRATON SE Annual Against 6 Lack of independence on board Concerns reiaied tu |r\appmpnate ‘membership of commitiees
Pay is misalianed with EOS princip!
14/05/2025 " Universal Music Group NV Annual Against 8093 Concerns related to inappropriate membership of cr)mmlitees
Inappropriate use of one-time awards 2- Insuficient disclosure
disclosure_2- Pay is misalianed with EOS remuneration principles
15/05/2025  ‘adidas AG Annual Against 65 Overboarded/Too many other time commitments Concerns related to approach o board gender diversity
Pay is misalianed with EOS ion princioles
Adven NV Annual Al For
15/05/2025  : Aeroports de Paris ADP AnnualiSpecial Against 168 Concens reiated to sharehoider rights
Poison pill/anti-takeover measure not in investors interests.
15/05/2025  bioMerieux SA Annuai/Special Against 5773258,6,10,12,13,1418,21,23221¢ Concers related to shareholder rights
Concenns related to succession planning
Insufficient/poor disclosure
Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests
Poison pill/anti-takeover measure not in investors interests Issue of equity raises concerns about excessive dilution
of existing
Bunae Giobal SA Annual Against A i disclosure
15/05/2025 ; Chubb Limited Annual Against 5.12A13 Concerns related to board composition
Insufficient/poor disclosure
SH: For resolution, against ion /. proosal promotes better
Commerzbank AG Annual Against 6.7.14 Pay is misalianed with EOS ion princioles
15/05/2025  {E.ON SE Annual Against 106.7 Concerns related o sharehoider rights
Pay is misalianed with EOS ion pringioles.
15/05/2025 "} Euronext NV Annuai Against 4a3b. Concers related {o succession planning
Pay is misalianed with EOS principles
15/05/2025 " Heidelberg Materiais AG Annuai Against 476 ack of i at board
Pav i misalane with £03 ion pringioles.
InPost SA Annual Against 78 Pay is misalianed with EOS ion princioles.
15/05/2025  {InPost SA Extraordinary Shareholders ; Against 32 Concerns related o sharehoider rights
. Issue of eauity raises concerns about excessive dilution of existina
E industrier AB Annuai Against 1318 Concerns related to inappropriate membership of committees
Pay is misalianed with EQS ion pringioles.
Annual Against 4 Pay is misalianed with EOS re ion princioles.
AnnualiSpecial Against 7,8,9615,16.18,19,23 Concerns related o i ip of ittees Lack of on board
Lack of independence on board
Pay is misalianed with EOS ion pringioles.
Willis Towers Watson Public. Limited Company. Annual All'For
15/05/2025  ; Wolters Kiuwer NV Annual Against 63 Concerns refated to succession pianning
Pay is misalianed with EOS ion pringioles.
Compaanie Generale des Etabii Micheiin SCA AnnuaiiSoecial All'For
16/05/2025  ; Dassault Aviation SA Annual/Special Against 14104,5,6,8,511 Concerns refated to sharehoider rights
Insufficient/poor disclosure
Pay is misaligned with EOS remuneration principles
Poison oill/anti-takeover measure not in investors interests.
Thaes SA AnnuaiiSpecial Against 674,512 Lack of independence on board
Lack of independence on board Concerns related to inappropriate membership of committees
Pay is misalianed with EOS orinciples




Meeting Date  Company Name: Meeting Type Votes For/Against Management Agenda ltem Numbers Voting Explanation
16/05/2025  {Volkswagen AG Annual Against 5,4.6,4.7,4.8,4.9,4.11,4; Concems about overall performance
Concerns about overall performance 2- Concerns about reducing shareholder rights 3- Concers related to
minority shareholder interest
Concerns about reducing shareholder rights 2- Concerns related to minority shareholder interest
} Concenns related to board gender diversity 2- Lack of
16/05/2025 " Ayvens SA AnnuaiiSpecial Against 37823 Concerns related to shareholder rights
Insufficient/poor disclosure
Issue of eauity raises concerns about excessive dilution of existina
20i05/2025 Annuai Against 13ci3e14 Cancems dlted {0 inappropriale membersip of commiltees
Too many other t
Against 12 Lack of i board
20/05/2025. " {Nemetschek SE aainst 7 iate use of one-time awards. - insufficient disclosure
20/05/2025  {SEB SA Against 78,1013 Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests.
Societe Generale SA Against 10,126 See resolution 6
Further rationale would be appreciated regarding the increase in the vice ceos salary (33% incresae) Max annual
bous is is larger than max LTIP, incentivising short termism.  Regulatory conformity metric included in the
annual bonus. Executives should not get a bonus for conforming to regulatory standards. ~ No threshold vesting
leve i inthe LTIP, _Golden hello__ The company does not disclose the minimum
2000512025 Symrise AG Annual Against 736 Cancsms related io inappropriate membership of commifices
Pay is misalianed with EOS principles
2110512025 jageas SAINV AnnuaiiSpecial Against 433 Concems related fo succession planning
Pay is misalianed with EOS principles
21/05/2025 AI ha Services & Holdinas SA Annual Against 913 Pay is misalianed with EOS ion principles
21/05/2025 Annual Against 2.4. Pay is misalianed with EOS ion principles
21/05/2025 Boﬂofe SE AnnualiSpecial Against 1447,8,8,1112616,17,16,2515,2023, | Concems regarding Auditor tenure
Insufficient justification for related party transaction
Lack of independence on board
Lack of independence on board Concerns related to inappropriate membership of committees Concerns regarding
Auditor tenure Combined CEO/Chair
Lack of independence on board Overboarded/Too many other time commitments
Pay is misaligned with EOS remuneration principles
vvvvv Poison pill/anti-takeover measure not in investors interests.
CT§ Eventim AG & Co. KGah. Annual Acainst 910 Pay is misalianed with EOS ion princioles
Erste Group Bank AG Annual All For
21/05/2025 " {Ipsen SA AnnualiSpecial Against 21.33.23612.26 Concerns {0 protect sharehoider vaitie
Lack of independence on board Concerns refated to inappropriate membership of committees
Pay is misalianed with EOS orinciples
OCINV All'For
Orange SA Acainst 8.10.24 Pay is misaiianed with EOS ion princioles.
Partners Grouo Holdina AG Acainst 7 i isclosure
Acainst 3 Pay is misalianed with EOS orinciples
Acainst 10.1.10.2.11 Pay is misalianed with EOS ion princioles.
All For
TERNA Rete Eletirica Nazionaie SoA. Against 345152 Pay is misalianed with EGS ion princioles.
e Swatch Group AG Against 85.4,6.45.1,5.9,6.15.2,5.3,5.5,5.6,5. | Concems regarding Auditor tenure
Concerns related to inappropriate membership of committees
Concerns related to inappropriate membership of committees Concerns regarding Auditor tenure Lack of
independence on board Concerns related to approach to board gender diversity
Concerns related to i ittees Lack of board
Concers related toi i i of ittees Lack of board Concerns about
committee
21/05/2025 i The Swatch Group AG Annual Against 85.4,6.45.1,5.9,6.15.2,5.3,5.5,5.6,5." Concerns regarding Auditor tenure
Concenns related to inappropriate membership of committees
Concenns related to inappropriate membership of committees Concerns regarding Auditor tenure Lack of
independence on board Concerns related to approach o board gender diversity
Concerns related to i Lack of i on board
Concems related to i i i 01 ittees Lack of i on board Concerns about
§ committee
Arkema SA AnnuaiiSoecial Against 5
Banco Comercial Portuaues SA. Annual Acainst 36 Pay is misalianed with EOS ion princioies.
22/05/2025."Bank of Ireland Grouo Plc Annual All For
22105/2025 i Brenntag SE Annual Against 106 insufficient/poor disciosure
. Pay is misalianed with EOS ion pringioles.
Dassauit Svstemes. Annuall Acainst 823 Pay is misalianed with EOS ion princioles.
Deutsche Bank AG Annual. All For
Annuall Against 415
Annual. Acainst 2b.3¢ Pay is misalianed with EGS ion princioles.
AnnualiSpecial All For
Annual. AllFor
AnnualiSpecial Acainst 3 Pay is misaiianed with EOS ion princioles.
Acainst 122 i isclosure
Annual Acainst Pay is misalianed with EOS ion princioles.
i Acainst i isclosure.
Annual All For
23i05/2025 i TotalEnergies SE AnnualiSpecial Against 13813 Goiden Heilo The exceptional remuneration is forbidden uniess in the event of exceptional circumstances which
remain undisclosed.  Potential for upwards discretion ~ Concerns over the stringency of the climate metrics in
the LTI ing 30% weight.  The p date vesting policy maintains the right to acquire performance
shares after the  departure of the CEO, without prorata temporis in case of retirement. This is not considered a
good  practice, and the issue is becoming more acute considering the absence of information regarding
succession and situation for the next mandate. ~ Annual bonus paid in all cash
Overboarding concerns
The target for the annual bonus is not disclosed.  Concerns over the stringency of the STI targets as payout was
ear maximun for the past 3 vears, STl is paid in all cash and non is deferred. _The exceptional remuneration
2 & van Haaren NV. nnu Against 61626378 Pay is misalianed with principles
Deutsche Wohnen nny Against 4 Lack of i board
Leonardo SoA Against Pay is misalianed with EOS ion principies.
Amundi. SA Against g ofing related o alianment with, 1.5 dearees scenario
argenx nny Against Pay is misalianed with EOS principles
Bechtle A nny Against Pay is misalianed with EOS ion principles
Daimler Truck Holding AG nnual Against ] Pay is misaligned with EOS remuneration principles
Concerns related to rights.
EQT AB Annual Against 14.613.a,16.20 Overboarded/Too many other time commitments
Pay is misalianed with EOS principles
2710512025 Fraport AG Frankfurt Airport Services Worldwide Annual Against §i717373 Concerns related to inappropriate membership of committees
Lack of independence on board Concerns related to succession planning
Pay is misalianed with EOS ion principles
2710512025 HENSOLDT AG Annual Against i1.8,11b11.c11.d5,12 Concerns related to succession planning
Lack of independence on board Concerns related to inappropriate membership of committees Concerns related to
succession planning
Lack of i board Concerns related to succession planning
2710512025 :KION GROUP AG Annual Against 8.1828.58.48.36 Concerns related to succession planning
Lack of independence on board
Lack of independence on board Concerns related to inappropriate membership of committees Concerns related
to succession planning
Lack of i board _Concerns related to succession planning
Learand SA All For
OMV AG | AllFor
Publicis Groune SA AnnualiSpecial Against 10.14,15.19. Pay is misalianed with EOS ion princioles.
Zalando SE Annual Against 86 Concerns related o sharehoider rights
Excessive CEO pav. 2: Low 3: Ontions vest in less than 36 months
2805/2025 " Accor SA AnnuaiiSpecial Against 10,145,6,1162118,1922 Concerns related to Non-auit fees
Concerns related to inappropriate membership of committees
Concerns to protect shareholder value
Insufficient justification for related party transaction
Pay is misaligned with EOS remuneration principles
Poison pilanti-takeover measure not in investors interests
Carrefour SA Against 10 Pay is misalianed with EOS principles
28/05/2025  ; Evonik Industries AG Annual Against 46 Concems related fo inappropriate membership of commitices
Pay is misalianed with EOS principles
28/05/2025  : Havas NV Annual Against 83, Concerns related to sharehoider rights
Pay is misalianed with EOS ion principles
LEG immobilien SE. i Against 68, Pay is misalianed with EOS ion principles
STMicroelectronics NV nnu All For
Vonovia nny Against 67 e i mialinad wih EGS ion principies
Yara ASA. nnu Against 8.1 ‘00 many other time commitments
Repsol SA nnual Against 1514 Maln ‘concer is that annual bonus ius paid 100% in cash  Maius poiicy shouid inciude fataiities  Double
countina of metrics in STIP/LTIP ie, cash flow metrics. carbon merics, renewable metrics,
30/05/2025 | iberdrola SA Annual Against 213,14 Support is not warranted as the STIP is fully paid in cash
Concerns related to succession planning
National Bank of Greece SA Annu All For
Poste Italiane SpA. Anny Against 324
Amadeus IT. Group SA. Anny Against 3 Pay is misalianed with EOS ion principies
Ariston Holding NV Annual Against 4a.4b25.6.7.8. Concerns to protect sharehoider value
Pay is misalianed with EOS ion princioles
Melien Eneray & Meba\s SA Annual Against a1 Pay is misalianed with EOS ion principles
Grou Annual All For
03/06/2025  : Telekom Austria AG Annual Against 616263 Lack of independence on board
Lack of i board_Concerns related to i ip_of
Grifols SA. Annu Against 7.89.10.41 Pay is misalianed with EOS ion principles
Mowi ASA Anny Against 6.7 Pay is misalianed with EOS ion principles
Alegion Plc. Anny All For
Compagnie de Saini-Gobain SA Against 814,35,26 Gverboarded/Too many omsr {ime commitments
Pay is misalianed with E( principles
Corooracion Acgiona Enerdias SA i Against Pay is misalianed with EOS ion principles
Dileteren Group, nny Against 4 Pay is misalianed with EOS ion principles
Flutter i Plg. nny Against a Concerns related to board i
Scout?4 SE nny Against g Pay is misalianed with EOS ion principies




Meeting Date  Company Name Meeting Type Votes For/Against Management ' Agenda ltem Numbers Voting Explanation
05/06/2025.....i Trane T Plg. Annual Against 13 Concerns reqarding Auditor tenure,
05/06/2025 i Worldiine SA AnnualiSpecial Against 3011,12,14,16 Concerns related to shareholder rights
Pay is misalianed with EOS ion princioles
Garmin.Lid. Annual Against 5b.7b Concerns related fo of lated business risks
10/06/2025  :Sonova Holding AG Annual Against 416613 Concerns related to inappropriate membership of committees
Insufficient/poor disclosure
Pay is misalianed with EOS ion principles
11/06/2025  {GEK Tera SA Annual Against 10.110.2,10.3,10.5,10.6,10.7,10.8, 1 Combined CEO/Chair
Lack of independence on board
Lack of independence on board Overboarded/Too many other time commitments
Pay is misalianed with EOS principles
11/06/2025. " INXP Semi NV Annual Against 39 No clawback policy_ Hiah variable pay ratio_Hiah CEQ to average NEO pay
11/06/2025  ; Unibail-Rodamco-Westfield NV Annual Against 7,891 Concerns related to inappropriate membership of committees
Concerns related to succession planning
Pay is misalianed with EOS ion principles
121062025 Pirelii & C. SoA Annual Against 21223 Pay is misalianed with EOS ion principles
13/06/2025. ' DWS Group GmbH & Co. KGaA Annual Against 6.8, Pay is misalianed with EOS ion principles
18/06/2025 | Delivery Hero SE Annual Against 3.1610,11,12,13,147 Concerns related to inappropriate membership of committees
Concerns related to shareholder rights
Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is misalianed with EOS ion principles
18/06/2025, Consolidated Airlines, Group SA Annual Against 9 Pay is misalianed with EOS ion princioles
18/06/2025  : Motor Oil (Hellas) Corinth Refineries SA Annual Against 36,12,13,15,16 Combined CEO/Chair Lack of independence on board  Concerns related o approach to board gender diversity
Concerns related to inappropriate. of
SalMar ASA Annu Against 011 Pay is misalianed with EOS principles
I Bureay Veritas SA Against 1.14.24 Pay is misalianed with EOS principles
I ENIQ ENERGY Holdinas SA Anny Against Pay is misalianed with EOS principles
1 JDE Peet's NV Annual Against 5.d622b.6b. Concens related to i of
High variable pay ratio 2- Inappropriate use of one-time awards 3- Insufficient disclosure
Pay is misalianed with EOS ion princioles
Unipol Assi SoA. All For
Alpha Services & Holdinas SA Al For
Hellenic T ization SA Annual Against 8,96,10,11 insufficient/poor disciosure
Pay is misalianed with EOS ion princioles
SA. nnual Against Pay is misalianed with EOS ion princioles
elecom Italia SoA. Against 481616 Pay is misalianed with EOS ion principles
elecom Italia SoA. oecial Against
cciona SA. nnu Against 4 Pay is misalianed with EOS ion principies
Indra Sistemas SA nnu Against 6 Concerns related to inappropriate. i
Public Power Gor, SA. nnu Against .7 Pay is misalianed with EOS ion principles
Allegro.eu SA nnual Against 9.57. Insufficient/poor disclosure
Pay is misalianed with EOS ion princioles
26/06/2025 | LAMDA Development SA Annual Against 10.1,10.2,10.4,10910.54.5 Lack of independence on board
Lack of independence on board Overboarded/Too many other time commitments
- Pay is misalianed with EOS ion princioles
26/06/2025 | QIAGEN NV Annual Against 10110.65.12 Concerns related to inappropriate membership of committees
Concerns related to management of environment-related business risks
Pay is misalianed with EOS ion princioles
2610 Schroder ional Selection Fund Giobal Smaller Compan nnu All For
Aon Ple nnu Against A Concems refated to succession pianning
Redeia Cornoracion SA nnu All For
Hewlett Packard Enterorise Company, nnu Against 3 Pay is misalianed with EOS ion principies.
The Cooner Companies. Inc. nnu All For
Canadian Imperial Bank of Commerce Against 6.7.9.11 broposal promotes befer o ESG and risks
The Bank of Nova Scotia nnu Against 458 For resolution, against I proposal promates befter
Carrier Global Corporation nnual Against h2 Concerns about remuneration committee performance
High variable pay ratio_Hiah CEO to average NEO pay.
09/04/2025  Lennar Corporation Annual Against 1i254 Concerns to protect sharehoider value Concers related to management of environment-reiated business risks
EOS manual override
SH: For resolution, against ion / proposal promotes better
o ESG ities and risks
10/04/2025, ng. Annual Against 1d3 Concerns regarding Auditor tenure.
10/04/2025  Fairfax Financial Hoidings Limited Annual Against 1123 1) Concerns related to alue 2)Concems related o o jaied business
risks
10/04/2025 " Royal Bank of Canada Annuai/Special Against 14137,16,12 Concems about remuneration committee performance
Pay = mlsallgnsd with EOS remuneration principles
resolution, against ion /. proposal promotes better
10/04/2025 " Synopsys, inc. Annual Against hd6 Cuncsms ‘about remuneration commitiee performance
Options/PSUs vest inless than 36 monthshigh variable by ratioHigh CEO to average NEO pay
proposal promotes
10/04/2025 " { The Toronto-Dominion Bank Annual Against 110,113458 Concerns to protect shareholder value
For resolution, against / proposal promotes better
110 ank of Montreal nnu Against 256 SH: For resolution, against ion / proposal promotes befter
4/0: HP. Ing. nnu All For
Third Bancoro, nnu inst i Concens fo protect alie.
18T Bank Corporation nnu For.
loodys Corporation, Anu For
The Bank of New. York Mellon Corporati nnu For
US. Bancoro, nnu For
CenterPoint Eneray. Inc. nnu Against b arding Auditor fenure.
6/0: Huntinaton nnu Against k4 Combined CEO/Chair_2- Concerns related {0 succession planning 3- Lack of on board 4~
6/0: Regions Financial Cornoration nnu Against proposal promotes enhanced riahts
6/0: The Sherwin-Williams Company. nnu Against d Combined Chair/CE
Humana Ing, nnu Against a Concerns related to board
1710 PPG Industries, Ing; nnu All For
170 Texas Instruments Incorporated nnual Against Abid,Tkd EGS manual override
Overboarded/Too many cther time commitments
proposal promotes ori
18/04/2025 | LaHarris Technologies, Inc. Annual Against Tgia31b24 Concerns about remuneration committee per'urmance
Concerns regarding Auditor tenure
Concenns related to succession planning
Options/PSUs vest in less than 36 months High variable pay ratio Pay is misaligned with performance
SH; For resolution, against proposal promotes
Broadcom Inc. Annual All'For
Adobe Inc. Annual Against 1045 holider broposal promotes iai or
Bank of America Corporafion Annual Abstain 1e.
Charter C: Inc. Annual Acainst 4 pronosal promotes
MSCI Inc, Annual All For
Northern Trust Corporation Annual AllFor
22104/2025 " Public Service Enterprise Group incorporated Annual Against T4t Concers regarding Audio tenire
Too many other t
Rewity, inc. Annuai Against 1adies Concems ‘about remuneration commitiee performance
Low shareholding requirementOptions/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEO to
average NEO pay
Too many other t
Roliins. Inc. Annual Against T4 Concems related to board . Concerns about overau board siruciure
Doming's Pizza, Inc. Annual Against [ oronosal promotes
Teledyne Technologies incorporated Annual gainst 135 Concems refated 10 succession planning Concems about overan board struciure
oroposal promotes
230472025 " Textron inc. Annuai Against itz Concerns about remuneration commitiee performance
Low Ontions/PSUs vest in less than 36 months Hiah variable pay ratio Hiah GEQ,
The Ciana Grouo, Annual All'For
The Goldman Sachs Group, inc. Annual Against 27ic34 Inappropnate Use of one-time awards
resolution, against ion / proposal promotes better
2 and risks
The PNC Financial Services Groun. inc. Annual Acainst i Concerns related of fated business risks
AGCO Corporation Annual All For
‘Averv Dennison Corporation Annual Acainst i Concerns refated to board
Citizens Financial Grouo, Inc. Annual All For
Edison i Annual Acainst i Concerns refated to of iated business risks
Fastenal Comoany, Annual All For
Global Pavments Inc. Annual Against 142 Oplions/PSUs vest in iess than 36 months. Hiah variabie bav rafio
HCA Healthcare, inc. Annual gainst 1471136 Concerns about overail board structure, Concerns related to board composmon
SH: For resolution, against proposal promotes
ori
Healthoeak Proverties, inc. Annual Against b, Concerns related to board
1QVIA Holdings, Inc. Annual Against 1ad5 We are concemed that a combined CEG and Chair role leads o excessive concentration of power.
erformance misalignment. CEO pay is excessive which is inflated by the peers identified which contain several
firms with laraer revenues The use of laraer peers auaments executive pay,
J.B. Fiunt Transoort Services. Inc. Annual All'For
Johnson & Johnson Annual Acainst 235 pronosal promotes beue( and risks
National Bank of Canada Annual Acainst 243 SH: For shareholder resolution, against management recommendation / Shareholder oronosal oromotes beiter
izer Inc. Annual Acainst 1.10.1.1223 Options/t
Sna-on Annual Acainst X Concerns related to succession D\anninu. Concerns related to board
Teck Resources Limited Annual Acainst 10, Concerns related to,
The Boeina Company. Annual Acainst o3 Concens recarding Auitor tonurs.
Abbott Laboratories Annual All For.
Aanico Eadle Mines Limited AnnualiSpecial AllFor
Stanley Black & Decker, Inc; Annual Acainst 103 Concens reaardina Auditor fenure
Steel Dynamics, Inc. Annual All For
Genuine Parts Company Annual Against ics Concens refated to board composition Concerns re\aled fo managemem o{ enwronmem related business risks
pronosal promotes better E tisks
TooBuild Coro, Annual All For
‘American Electric Power Company, inc. Annual AllFor
American Exoress Comoany, Annual Against b, 0 Too many ofher fi
Citiaroup inc. Annual Against 5 oronosal promotes iat
Constellation Energy Corporation Annual gainst 111215 Concems o sl bomnd svseire Goneome reted to board composifion Concerns reiated to management

lated business risks.




Meeting Date  Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers Voting Explanation
9/04/20; Eauity LifeStyle Pronerties, Ing. Annual Against 14 Concerns related to lated business risks
20/04/2025 | Exelon Corporation Annual Against 13 Concerns about remuneration committee performance
High variable pay ratio_Hiah CEO to average NEO pay.
29/04/2025:First Citizens BancShares, inc. Annual Against 1402 Concems about remuneration committee performance 2- Concers related o board composition 3~ Concerns
related to of lated business risks, 4- Concerns to protect value_5- Lack of
Business Machines Cormoration. Annu Against 4 SH: For resolution, against proposal promotes better
Kimeo Realty Corporation Anny All For
Masimo Gornoration. Anny Against ia Concens refated to board Concems about overail board structure
PACCAR Inc Annual Against 1424 1) Concerns related to board composition  2) Concerns related to management of environment-related business
risks
ams, ies. In. Annual All For
20/04/2025 : Truist Financial Corporation Annual Against 1cii3 Concens refated to management of environment-related business risks
EOS manual override. Concerns about remuneration committee performance.
EOS manual override, Pay is misalianed with EOS ion princioles.
9/04/20; ViICi Properties inc. Annual All For
20/04/2025 i Wells Fargo & Company Annual Against k31924567 Concemns about human rights 2- Concems about remuneration commitiee performance
Concerns regarding Auditor tenure
Concerns to protect shareholder value 2- Concerns related to management of environment-related business risks
Pay is misaligned with EOS remuneration principles
‘Shareholder proposal promotes better management of SEE ities and risks
Ameriprise Financiai, inc. Annuai Against i3 per
Ontions/PSUs vest in less than 36 monthsHiah variable pay ratioHiah CEQ to average N
Ball Cororation Annual. All'For
Canadian Pacific Kansas Citv Limited Annuall Against 4 Concerns refated to iahis
300412025 Corteva, Inc. Annual Against 1aid2 Canams about emnaation commitiss performance
Concems related to board composition
Options/PSUs vest in less than 36 monthsHiah variable pay ratio,
30/04/2025 """ Coterra Energy inc. Annuai Against 110121783 Combmed CEO/Chair
Concerns about remuneration committee performance
Concers related to management of environment-related business risks
edaing severanceHiiah variable pay ratio
Huntinaton inaails industries. inc. Annual Against 112 ncems related to lated business risks
Marathon Petroleum Corporafion Annual aainst [ pronosal promotes enhanced i
300412025 i Moderna, Inc. Annual Against 1cia2 Concerns about overall board structure Concerns related to management of environment-related business risks
Concers about remuneration committee performance
Ontions/PSUs vest in less than 36, CEQ pay
30/04/2025 """ Molina Heaithcare, inc. Annuai Against igie2s Concerns about remuneration committee performance
Concerns related to board composition
Low shareho\dmg requirementOptions/PSUs vest in less than 36 monthsExcessive CEO payHigh CEO to average
NEQ
Newmont Gorooration Annual All'For
Pool Corporation Annual Acainst i Concerns refated to board
. Ing. Annual All For
The Coca-Cola Company. Annual Against 4183 Concerns reaardina Auditor fenure
The New York Times Company, Annual Acainst 14 Concerns related to allie.
stra Coro, Annual All For
"W, Grainger, Inc. Annual Against 1a Combined CEO/Chair
vin Resorts, Limited Annual aainst 1e. Concerns about overail board siructure
Boston Scientific Corporation Annual Against 124 Concerns about remuneration commitiee performance
Options/PSUs vest in less than 36 monthsHigh vanab\e Py ratio
proposal promotes enhanced
Church & Dwiaht Co.. inc. Annual Against i Concerns refated to board
01/05/2025 " Coming Incorporated Annual Against 1c.31b Concers regarding Auditor tenure
Concerns related to boa
0170512025 Duke Energy Corporation Annuai Against i3 Concerns about remuneration committee performance
Hiah variable pay ratioHiah CEQ to average NE o oay,
Eastman Chemical Company Annuai Against 1634 Concerns about remuneration committee
Low shareholding requirementOptions/PSUs vestn oss than 36 months
pronosal promotes ori
Eneray. Annual Against 5 pronosal promotes iat or
01/05/2025 Flavors & Fragrances inc. Annual Against 1c3 Concers about remuneration commitee performance
Hiah variable pay CEO pavkiiah CEO to averaae NEO pay
intuitive Suraical, Inc. Annual Against [ pronosal promotes or
0110512025 Kimberly-Clark Corporation Annual Against 21713143 Concerns regarding Auditor tenure
Cancems rogarding Audtor tenure 2- Overboarded/Too many other time commiiments
Too many other t Concens with potential of GEQ/chair
Mettler-Toled inc. Annual Acainst 15 Concems related to board
Annual All For
& Annual AllFor
02/05/2025 " Canadian National Railway Company Annual Against 41323 Concers relaied {o management of environment-related business risks
Hiah variable pay CEO pavkiioh CEO to averade NEO pay
CWIS Eneray Commoration Annual Against 4 oronosal promotes or
02/05/2025 "} Dover Corporation Annual Against 1i34 Concerns about remuneration committee per'ormanoe
Low shareholding requirement No clawback policy High CEO to average NEO pay
proposal promotes
Enteray Corporation Annual All'For
Annual Acainst 4 SH: For resolution. against ion / oronosal promoles
Leidos Holdinas, Inc. Annual All For
Occidental Petroleum Corporation Annual AllFor
Berkshire Hathaway Inc. Annual Abstain Against 681.815,16,1.9,1.117 Allhough we support in principie the resoiution's request, we appreciate tha the audit commitiee's remit inciudes
diversity.
Whilst we believe the board should have provide oversight over Al, we believe the resolution is over prescriptive in
terms of mandating to have a committee for this item.
Support is not warranted as the company fails to implement ESG practices and policy adequately and it does not
03/05/2025 ; Cincinnati Financial Corporation Annual Against 16133 Concerns about remuneration committee performance
Conosrns relsed {0 sucosesion plnring Conosms et o buard composdion
Low tions/PSUs vest in less than 36 months
‘Afiac incorporated Annual Against ijikz Concerns about remuneration committee performance
Concens related to shareholder value
No hedaina policyNo clawback policyHiah variable pay ratio
Brookfield Asset Management Ltd. Annual Against 163 Concerns related to alue Concens about committes
High variable pay ratio_No hedaing policy. Low shareholding
05/05/2025 il Lilly and Company Annual Against a3 Concerns regarding Auditor tenure 2- Overboarded/Too many other time commitments
Concerns reqarding Auditor tenure,
05/05/2025; Uber Technologies, inc. Annual Against e Concerns about remuneration committee performance
Options/PSUs vest in less than 36 months_Hiah CEO to average NEO pay
06/05/2025 ; Albemarie Corporation Annual Against 42 Concerns about remuneration committee performance
Options/PSUs vest in less than 36 months_Hiah variable pay ratio_Excessive CEO pay. Hiah GEO to average,
v Finangial Ing. nnu All For
arrick Mining Cormoration. Al For
axter. ional Ing.. nnu Against 4 broposal promotes i or
istol:Myers Sauibb, Company. nnu All For
Choe Global Markets. Inc. nnu Against 5 umoosal promotes
CF Industries Holdings. Ing; nnu Against 4 roposal promotes it or
Danaher Corporation nnual Against Teic,ii OverboardodTos ‘many other time commitments
Concens to protect alue.
Everav, Ing. Annual Against ih Concerns reiated to iated business risks
i of . inc. Annual Against 1716 Concerns related to board composition
,,,,, Concens to protect alue.
06/05/2025 GE Aerospace Annual Against a2 Concerns about remuneration committee performance
No,clawback policyHiah variable pay ratioHiah CEO to average NEO pay
Georae Weston Limited Annual All For
Hubbell Annual Against 122 Low Gptions/PSUs vest in less than 36 monihs
06/05/2025 : Intel Corporation Annual Against Tited Concerns about remuneration committee performance
Insufficient oversight of Overboarded/Too many other time commitments
Pay is misalianed with EOS ion princioles
06/05/2025  Loblaw Companies Limited Annual Against 16111256 Gverboarded/Too many other time commitments
SH; For resolution, against ion /. proposal promotes better
06/05/2025  {NVR, inc. Annual Against dd Congers related to succession planning
proposal promotes ori
06/05/2025 ; Omnicom Group inc. Annual Against Agiczd Concerns about remuneration committee performance
Concerns related to succession planning
No hedging policyNo clawback policyHigh variable pay raio
proposal promotes ori
ncor Eneray ing. nnu Against 7 Concerns refated to ed business risks
The Hershey Company, nnu Against h Concerns related to Chair
Trex Comeany, Ing. nnu Against 2 Concerns about overall board structure
Tler ies. Ing; nnu Against Concerns about reducing rights.
Valero Eneray Cornoration nnu All For
6/ West. ical Services. Ing. nnu Al For
07/0! AMETEK, Inc. nnual Against 3iaz Concens regarding Auditor tenure
Concerns regarding Auditor tenure Concerns about remuneration committee performance Concerns about overall
board structure
52025 Brown & Brown, Ing. Annual Against 141 Concerns related to board
07/05/2025 | CSX Corporation Annual Against 1dih3 Concerns about remuneration committee performance
Concerns related to board composition
No, clawback policyOptions/PSUs vest in less than 36 monthsHiah variable pay ratio
07/05/2025... Dominion Eneray. Ing. Annual Al For
07/05/2025 Enbridge inc. Annual Against 1423 Concems about remuneration committee performance
Pay is misalianed with EOS ion princioles
General Dynamics Corporation Annual Against ik Concerns related to board composition
proposal promotes better of and risks
Gilead Sciences. Inc. Annual Against 58, proposal promotes better of ‘and risks
IDEXX Laboratories, inc. Annual Against 6ic SH: For resolution, no ion / proposal promotes enhanced
rights,
Intact Financial Corooration Annual All For
LKQ G i Annual Against 4 Droposal promotes i or
MGM Resorts Annual Against 1k Concerns refated to board it




Meeting Date  Company Name Meeting Type st Management Agenda Item Numbers Voting Explanation
07/05/2025......i Nutrien Ltd, Annual
5/2025....._ i Packaaina Cornoration of America, Annual
07/05/2025 i PepsiCo, Inc. Annual Against c631i7 Concemns about remuneration committee performance
EOS manual override
High CEO to average NEO pay, high variable pay ratio
Oversight of O Too many other ti
SH; For resolution, against ion /. proposal promotes better
Philio Morris ional Inc. Annual All For
Public, Storage, Annual AllFor
Regency Centers Corporation Annual Against itz Concers aboui remuneration commiiee performance
clawback policy.
0710512025 S&P Giobal Inc. Annuai Against 153 Concers about remuneration committee performance
Pay is misalianed with EOS orinciples
TransUnion Annual All'For
‘Alnylam Pharmaceuticals, inc. Annual Against Adicd Concens about overail board siructure
Concerns about remuneration committee performance
Ameren Corooration Annual Against iiin3
Archer-Daniels:Midiand Company. Annual Against 183 Concerns reaardin Auditor tenure
08/05/2025  Avantor, Inc. Annual Against 1h3 Concerns about remuneration commitiee performance
Ontions/PSUs vest in less than 36 monthsHiah CEO to average NEQ pay.
BCE inc. Annual Against 5 i
08/05/2025 ' C.H. Robinson Worldwide, inc. Annual Against Ted Concerns about remuneration commifiee performance
Pay is misalianed with EOS orinciples
0810512025 Cadence Design Systems, inc. Annuai Against 1124 Concerns about remuneration committee performance
Low shareholding requirement No clawback policy Options/PSUs vest in less than 36 months
pronosal promotes
0810512025 Canadian Natural Resources Limited AnnuaiiSpecial Against 1614154 Concerns about remuneration committee performance
Concerns related to management of environment-related business risks
Concers related to succession planning
Hiah variable pay ratloL
Cavital One Financial Cornoration Annual Against 4 roposal promotes i or
08/05/2025  Cenovus Energy Inc. Annual gainst 271243 Cancems rted o boord composition
Too many other t
CME Group inc. Annuai Against Ac,ih,im, in1d1i3 Concems related to management of environment-reiated business risks
Concerns related to management of environment-related business risks Concerns about remuneration committee
performance
Concers related to succession planning, Concemns related to board Concens related to
inc. Annual Against 13 Concerns related to boa
08/05/2025. i DTE Eneray Company, Annual Against 1,10 Concerns related to of iated business risks
08/05/2025 ; Ecolab Inc. Annual Against 162 Concerns about remuneration committee performance
Ontions/PSUs vest in less than 36 monthsHiah variable pay ratio,
Edwards Lifesciences Corporation Annuai Against 153 Concerns about remuneration committee performance ~ Concerns related {0 board composition
i No clawback policyOntions/PSUs vest in less than 36 months.
Equifax inc; Annual All'For
Ford Motor Company Annual Against 1) Concers relaied o succession pianning 2) Concerns relaied io sharehoider vaile
SH: For resolution, against ] proosal promotes better
0810512025 Fortis inc. Annuai Against 161,103 Concerns about remuneration committee performance
Concerns related to management of environment-related business risks
hedaina policy Hiah GEO to averaae NEQ pav,
Franco-Nevada Corooration Annual/Soecial All'For
Great-West Lifeco Inc. Annual/Special Against 61114 Concers relaied to management of environment-related business risks
Lack of i at board Concerns related to succession plannina_ Goncerns
0810512025 IDEX Corporation Annuai Against b, 1c24 Concerns to protect shareholder value
Pay is misaligned with EOS remuneration principles
SH: For resolution. aqainst / proosal promotes better
imperial Oil Limited Annuai Against i3 Concerns related to board Lack of i ion at board i
. Congers related o s i
laana. Annuall Against 4 Hiah variable pav
tanulife Financial Coroor Annual Acainst 122 Concerns reaardina Auditor tenure
lorfolk Southem Corporation Annual All For
ucor Corporation Annual Against T4 Concerns refated to board
Prologis, Inc. Annual aainst 4 oronosal promotes i or
08/05/2025 ; Stryker Corporation Annual Against g7 Overboarded/Too many other time commitments
SH: For resolution, against ion /. proosal promotes better
Sun Life Financial inc. Annual All'For
08/05/2025 | T. Rowe Price Group, inc. Annual Against i Concerns related to board composition
Shareholder orooosal oromotes or
T Enerav Cororation Annual Against 3 erride.
08/05/2025 ' The Kraft Heinz Company Annual Against 1j56 Concerns to prolec( shareholder vaiie
SH: For resolution, no ion / proposal promotes better
of E ities and risks
Union Pacific Corporation Annual All'For
United Parcel Service, Inc. Annual Against gd Concerns refated to shareholder vaite
proposal promotes enhanced riahts
United Rentals, inc. Annual All For
C Enerav Group, inc, Annual AllFor
Westlake Corporation Annual Acainst 13 Concerns refated to board Congerns about overall board structureLack of on board
Zebra T ies Corooration Annual Acainst 1b, Concerns about overall board structure
AbbVie Inc. Annual Acainst 5 oronosal promotes enhanced riahts
Cameco Corporation Annual Acainst D
Colaate-Paimolive Company. Annual Acainst 4 SH: For resolufion; aqainsi r ion / oronosal promoles
Lockheed Martin Corooration Annual Acainst 4 pronosal promotes or incentivi
09/05/2025 i Marriott Intemational, Inc. Annual Against 193 Concerns about remuneration commitiee performance
Ontions/PSUs vest in less than 36 monthsHiah variable pay ratio,
0870512025 Masco Corporation Annuai Against Acib3 Concerns about overail board structure Concerns related to management of environment-reiated business risks
Concerns about remuneration committee performance
No, clawback policy. Options/PSUs vest in less than 36 months_ Hiah CEQ to average NEO pay
0870512025 Momingstar, inc. Annuai Against ifih2 Concerns about remuneration committee performance
Concerns related to succession planning
No clawback policyHiah variable pay ratio
PBembina Pinsline Corporation Annual Against 13 Concerns over of related business risks
09/05/2025 " Teleflex Incorporated Annual Against hie3 Concerns about remuneration commitiee performance
Concers related to management of environment-related business risks
clawback policyOptions/PSUs vest in less than 36 severance
05/05/2025 " TELUS Cornoration Annual All'For
09/05/2025 " Teradyne, Inc. Annual Against ics Gverboarded/Too many other time commitments
. reholder pronosal promotes.
The AES Corporation Annuai Against 5173 Manual Override
clawback ive CEQ pavHiah CEQ to average NEO pay
The Proaressive Corporation Annual All'For
Vuican Materials Company Annual Against icidia3 Concens about overail board siructure
Concerns about remuneration committee performance
Concerns related to management of environment-related business risks
Options/PSUs vest in less than 36 months_Hiah variable pav ratio,
Company, Annual All For
Wheaton Precious Metals Cor, AnnualiSpecial AllFor
International Paper Company Annual Against Afidii Concerns refated to board composition Concers refated to potential over-commitment of GEO/chair
Overboarded/Too many other time commitments
Concerns related to lated business risks
Annual Acainst 4 pronosal promotes incentivi
3M Company, Annual All For
Alexandria Real Estate Equities, inc. Annual Against 1d5 Concerns refated to board composition
oroposal promotes enhanced riahts
Arthur J; Gallagher & Co. Annual All'For
Centene Corporation Annual Against 51a S For resolution, against ion / proposal promotes better
of E ities and risks
13/05/2025 "} ConocoPhilips Annuai Against 3ie Both an absolute and relative ROCE meiric inciuded in the STi. incision of ROCE melric in the STiP and LTiP.
Inclusion of time based shares in the LTIP, however maiority are shares (65%),
13/05/2025 "} Consteliation Software inc. Annuai Against 15143 Concerns about remuneration commitiee performance 2- Concems related to board composition 3- Concerns
related to management of environment-related business risks
ol Too many other t
Cummins inc, Annual Against 14 oronosal promotes i or
13/05/2025 " Essex Property Trust, inc. Annual Against 1h Lack of i ion at board
13/05/2025 " Knight-Swift Transportation Hoidings inc. Annual Against 14 Concerns related to succession planning
al promotes
Loews Corporation Annuai Against 21D,1G,1K4 Pay is misaligned with EOS remuneration principies
Pay is misalianed with EOS principles
Prudential Financial, Inc. Annual Acainst 4 pronosal promotes i or
Realtv Income Corooration Annual All For
emora Annual Against ih2 Concers reqarding Audilor tenure.
un C ities, inc. Annual Acainst 1b, Concerns related to board
Ventas, Inc. Annual All For
Waste inc. Annual AllFor
Xvlem Inc. Annual Acainst 4 pronosal promotes i or
Advanced Nicro Devices, Inc. Annual All For o
14/05/2025  Akamai Technologies, Inc. Annual Against 137528 Concens about remuneration commitiee performance
Concerns related to shareholder rights
Concerns to protect shareholder value
Pay is misaligned with EOS remuneration principles
proposal promotes ori
14/05/2025 {American Intemational Group, Inc. Annual Against b2 Concerns about remuneration committee performance
Conces related to management of environment-related business risks
action taken on low sav-on-pay results
14/05/2025_ . American. Tower Corporation Annual All For
14/05/2025_ American Water Works Company. Ing. Annual Al For
14/05/2025. " Annaly Capital. Ine. Annual Al For




Meeting Date  Company Name Meeting Type Votes Forl/Against Management Agenda ltem Numbers Voting Explanation
14/05/2025 Annual Against 115 Concerns related to board composi
proposal promotes enhanced rights
14/05/2025, levance Health, Inc. Annual Against 133 Concerns reqarding Auditor tenure.
14/05/2025 phase Energy, Inc. Annual Against 123 Concerns related to board composition Concerns about overail board structure Concerns about remuneration
Eirst Solar, Inc. nnu Against & Concerns related to board
Eiserv. Ing. nnu Against 9 Concerns related to board ition Concerns related o of envi iated business risks
Vemova, Ing. nnu Against a Concemns about overall board siructure.
Hess Cornoration nnu Against e Concerns related to board i
Hilton Worldwide Holdings inc. nnual Against o3 Concerns about remuneration committee performance
No clawback policyOptions/PSUs vest in less than 36 monthsHiah variable pay ratioHiah CEO to average,
14/05/2025_ " Host Hotels & Resorts. Inc. Annual All For
14/05/2025_ Molson Coors Beverage Company. Annual Against i2 Lack of i ion at board Concerns related to board ifion  Concerns
14/05/2025 Power Corporation of Canada Annual Against 161337 Concerns about remuneration committee performance
Concenns related to board composition 2- Concerns related to succession planning 3- Lack of independent
representation at board commifiees 4- Concerns to protect shareholder value
use of one-time awards_2- Low 3- Options vest in less than 36 months
14/05/2025 " Simon Property Group, inc. Annual Against 4 Concerns to protect sharehoider value
Congens to protect alue Concems related to board
14/05/2025 " Skyworks Solutions, Inc. Annual Against 54 SH: For resolution, against ion / proposal promotes
14/05/2025, Airlines Co. Annual Against ik Concerns related to board
14/05/2025 . State Street Coroorati Annual Against 4 proposal promotes i
14/05/2025  ; Universal Health Services, inc. Annual Against 143 Concems about overall board structure Concerns relaied to shareholder value Concerns reiated fo management of
elated business risks
141052025 Veralto Corn, Annual Against ib. Concerns about overall board structure
141052025 Viertex Pharmaceuticals incorporaied Annual Against 124 Overboarded/Too many cther time commitments
proposal promotes ori
Jtria Group, Ing; Annu Against b2 Concerns reqarding Auditor tenure.
mphenol Corporation Anny Against 143 No_clawback policyNo shares aranted in LTIPOptions/PSUs vest in less than 36 months
T&T.Ing, Anny All For
. inc Annual Against 1d270,1p Concemns about remuneration committee performance
Insuffcint action {sken on low say.on-pey resits
Too many other t
Cheniere Energy, inc. Annual Against iz Cancsms ‘about remuneration committee performance
No clawback policy. Excessive severance_Hiah variable pay ratio
CVS Health Corporation Annual Against i3 EGS manual override
Concerns related to board
Invitation Homes Inc. Annual All For
KeyCorp Annual Against 114123 Concemns about remuneration committee performance
Concerns related to management of environment-related business risks
No clawback polieyOptions/PSUs vest in less than 36 ive CEO pay.
Kinder Moraan, Inc Annual Against Concerns related to board ion, Concerns related to succession planning
Labcorp Holdings Ing. Annual All For
Las Vegas Sands Corp. Annual Against Concemns about remuneration committee performance
Concens related to board composition Combined CEO/Chair
action taken on low sav-on-pay results Low
Marsh & Mcl_ennan Companies. Inc. Annual All For
Martin Marietta Materials, Inc. Annual Al For
Morgan Stanley Annual Against £ i For resolution, against ion / proposal promotes
Motorola Solutions, inc. Annual Against icia See ltem 1a. Supported is not warranted as the director is the Chair of the Governance and Nominating commitiee
which has board oversiaht over ESG issues, The company fails to implement credible human riahts policies and
OReilly Automative. Ing. Annual Against i Concerns related to of lated business risks
ON Semi Cornoration. Annual Against i Concerns related to board it
Otis Worldwide Corporation Annual Against 124 Concerns about remuneration committee performance
Options/PSUs vest in less than 36 months  High variable pay ratio High CEO to average NEO pay
proposal promotes
Quest Diaanosti Annual Against 140 Concerns refated to of iated business risks
South Bow Corporation Annual All For
Sylvamo Corporation Annual Against 14183 Concemns about remuneration committee performance
Concenns related to management of environment-related business risks
No clawback policyHiah CEQ to average NEO pay,
Texas Roadhouse, inc. Annual Against 17 Concerns related to management of environment-related business risks
proposal promotes beﬂsr manaasment of SEE opportunities and risks
Tractor Suoplv Company. Annual Against 183 No_clawback policyOpi an 36 monthsHidl
15/05/2025  {UDR, Inc. Annual Against 2 Concems abou remuneration e per'urmance
Low clawback policyOntions/PSUs vest in less than 36 months.
Air Brake T ies. Cornoration Annual Against ia Concerns about overall board structure
XPO. Ing, Annual Against 1.2 Concerns related to of iated business risks.
15/05/2025 Yum! Brands, inc. Annual Against 371d,5 Pay is in top quartile and not aligned with performance Options/PSUs vest in iess than 36 months Excessive
CEO pay High CEO to average NEO pay
proposal promotes better of and risks
Alliant Enerav Corporation nnu Against ib. Concerns about overall board structure
Exchange. Ing; nnu All For
PPL Cornoration nnu Al For
Wasle C inc. nnu Against b Concerns refated to of iated business risks
idated Edison. Ing; nnu Against b2 Concerns reqarding Auditor tenure.
Republic Serviges. In. nnu Against I EOS manual override
aker Hughes Company, nnu Against 5 Concerns related to board
ioMarin Ing. nnu All For
Burlinaton Stores. Inc. nnu Against id Concems about overail board siruciure
P. Ing. nnu Against i Concerns related to board
CDW Corporation nnual Against h2 Concerns about remuneration committee performance
No clawback policyOptions/PSUs vest in less than 36 monthsHiah variable pay ratio
20/05/2025 ; Charles River Laboratories Internationai, Inc. Annual Against 17 Overboarded/Too meny other time commitments.
SH; For esolution, against ion /. proposal promotes
Coursera, Ing. Annual Against iz Concerna abeut ovarl board Srgetire Coneets o piston value
ionevwell ing. Annual All For
20/05/2025 ;JPMorgan Chase & Co. Annual Against 54 Support s warranted because such disclosure would be benefiia to Sharehoiders.
proposal promotes
McDonald's Cornoration Annual Against i Concerns about human rights.
20/05/2025  ; Mid-America Apartment Communities, inc. Annual Against 1bii Concerns about remuneration committee performance
Concens related to board composition
Low No clawback policy. Opions/PSUs vest in less than 36 months High variable pay
Pringioal Financial Groun Ing. Annual Against i3 Concerns about overall board siructure Concerns related to of lated business risks
20/05/2025 | Targa Resources Annual Against 1112 Concerns about overall board structure
Concerns related to of lated business risks
Verisk Analviics. Inc. Annual Against 8 proposal promotes it or incentivi
21/05/2025  : Align Technology, Inc. Annual Against 1.61.4637 Concerns about remuneration committee performance
Concenns related to management of environment-related business risks
Concenns related to shareholder rights
No clawback policyHigh variable pay ratioExcessive CEO payHigh CEO to average NEO pay
Shareholder proposal promotes appropriate accountability or incentivisation
‘Amazon.com, inc. Annuai Against 6.89,101d.3
We believe such disclosure would beneficial to shareholders.
inc. Annual Against ik Concems related to board
21/05/2025 " {CBRE Group, Inc. Annual Against 1d3 Concerns about remuneration committee performance
No clawback policyOtions/PSUs vest in less than 36 monthstiah variable pay ratio
Crown Castie inc. Annual All'For
21/05/2025 i Diamondback Energy, inc. Annual Against ERTS Concerns refated to board composition
oronosal promotes iat or
EQG Resources, inc. Annual Against ia Concerns reiated to of lated business risks
21/05/2025 " {Equinix, Inc. Annual Against 1923 Concerns about remuneration committee performance
Options/PSUs vest in less than 36 months. High variable pay ratio High CEO to average NEO pay
Pay is misalianed with EOS orinciples
210572025 " Equitable Hoidings, inc. Annuai Against 18 Concers related {o management of environment-related business risks
pronosal promotes iat or
ra Soace Storage inc. Annual All'For
FirstEneray Coro. Annual Against 15 Concerns refated to of fated business risks
Halliburton Company Annual Against 1kib Concerns related to board composition
. Concerns related to of lated business risks
2110572025 ilumina, Inc. Annual Against e Concerns related to board i
21/05/2025 " Markel Group inc. Annual Against 1bd5 Concerns related to board composition
SH: For resolution, against ion / proposal promotes better
of ESG and risks
210572025 " Mondelez intemational, inc. Annuai Against 5876.9 Shareholder proposal increases credibility
Shareholder proposal promotes better management of ESG opportunities and risks
proosal promotes
Northron Grumman Corooration Annual All'For
21/05/2025 £ Old Dominion Freight Line, Inc. Annual Against 185 Concems related to management of environment-reiated business nsks
H: For resolution, against pronosal promotes better
EOK; inc. Annual All'For
21/05/2025 " {Philips 66 Proxy Contest Against No Action Taken 361a,1b,1c,1d.2.3.4.5.6 Payis mlsallgned with EOS remuneration principies
SH; Agal resolution, aaainst / oronosal does not
Ross Stores. inc. Annual Against Conems. re\ated to succession plannina. Concerns related to board
21/05/2025. " TSSC Holdinas. inc. Annual aainst Concerns about overall board structure_Concerns related to board
21/05/2025 " { The Hartford Insurance Group, Inc. Annual Against Concerns about remuneration commitiee performance
Options/PSUs vest in less than 36 monthsHigh variable pay rauongh CEO to average NEO pay
Shareholder pronosal promotes aporopriate aceountability.or incenti
210572025} The Southern Company Annuai AbstainAgainst 61m35 Whilst we support the intention of the resolution we believe the main requ i of the resolution is through IRP. We

are aware that competitors may have a competitive advantage if this sensitive information is disclosed.
COMBINED ceolchair

Lack of robust equity clawback policy  20% increase in base salary  No stock holding requirments disclosed
ST paid in all cash ___The proxy does not disclose _the result of 2024 cash from operations and the payouts of




Meeting Date  Company Name: Meeting Type Votes Forl/Against Management Agenda ltem Numbers Voting Explanation
21/05/2025 | The Travelers Companies, Inc. Annual Against 356 ned with EOS remuners
resolution, against ion / proposal promotes better
G and risks
21/05/2025  : Thermo Fisher Scientific Inc. Annual Against i ‘about overboarding
Options/PSUs vest in less than 36 monthsHiah variable pay rati CEO pav.
21/05/2025 ; United Airlines Hoidings, Inc. Annual Against ifih Concerns related to management of environment-related business risks
Concens to protect alue Concems related to board
Watts Water ies. Ing. nnu Against iz Concerns to protect alue.
Xeel Eneray Ing. nnu All For
Zoetis. Ing. nnu Al For
Pont de Nemours. Ing. nnu Al For
EPAM Systems, Inc. nnual Against a9 Concemns about overail board structure
proposal promotes enhanced rights
GQG Partners inc. Annual Against i Concerns refated to Non-audi fees
2/05/2025 | Insulet Corporation Annual Against 11132 Concerns about overall board structure
Concerns about remuneration committee performance
No clawback policy. Options/PSUs vest in less than 36 months_Hiah variable pay ratio,
1 nnu All For
PL Financial Holdinas Inc. nnu Al For
lextEra Eneray, Inc.. nnu Against 143 No ciawback poiicv_ Options/PSUs vest in iess fhan 36 monihs. Excessive severance Excessive
PGSE Corporation nnu Against i Concerns related to board
Pinterest, Inc. nnual Against 1dd Concerns related to board composition  Concerns about overail board structure - Goncems {0 protect sharehoider
value Concens related to of lated business risks
Quanta Services. Inc. Annu All For
erviceNow, Inc. Anny Al For
i The Charles Schwab Corporation Anny Against 131534 Droposal promotes i or
The Home Depot, Inc. Annual Against 564 In line with EOS expectations
to improve board i
2210512025 TransMedics Group, inc. Annual Against fdics Concerns about remuneration committee performance
Concens related to board composition
Low No clawback policy. Options/PSUs vest in less than 36 months
VeriSian, Ing. Annual Al For
Verizon C ications Inc. Annual Against i S For resolution, against ion / proposal promotes
22/05/2025 : Waters Corporation Annual Against 163 Concens about remuneration committee performance
Low No clawback policy. Options/PSUs vest in less than 36 months_Hiah CEO to
elitower Ing. Annu All For
moen ng. Anny Al For
ions Cornoration Anny Against i3 Concemns about overall board structure Concems related to succession planning.
wlhern Copper Corporation Annual Against iclg Concems related to management of environment-related business risks
Lack of i at board Concerns related to succession plannina_Concers.
23/05/2025 . Yum Ghina Holdinas. Inc. Annual All For
27/05/2025 ; Builders FirstSource, Inc. Annual Against 112125 Concemns about remuneration committee performance 2- Concems related to board composition 3- Concems
related to management of environment-related business risks
No lewbeck plcy 2- No hedging policy discosed - 3- PSUs vest nlos than 36 monihs
Too many other ti
Merck & Co., Inc. Annual Against ijimb4 Ovsrboardsd/Tou ‘many other time commitments
SH: For resolution, against ion / proposal promotes
The Trade Desk, Inc. Annual Against 11122 Concerns about overail board siructure Concers to protect shareholder vaiue
Concerns about remuneration committee performance
Pay is misalianed with EOS ion principles
28/05/2025 : Chevron Corporation Annual Against 371925 Excessive CEO pay 2- Pay is in top quartle and not aligned with performance
SH: For resolution, against / proposal promotes enhanced
shareholder rights
28/05/2025: Exxon Mobil Corporation Annual Against 1121323 e company remains a iaggard in ESG performance when compared o s peers.
Low
28/05/2025 | GE Healthcare Technologies, inc. Annual Against fifes Concerns about remuneration committee performance
Concerns related to management of environment-related business risks
Options/PSUs vest in less than 36 months Excessive severance Hiah variable pay ratio
Howmet Aerospace Inc. Annual Against ic Concerns related to board
Juniver Networks, Ing. Annual All For
28/05/2025 | Meta Platforms, Inc. Annual Against 14712,156,1.14,171515718,147463 & Concems over sharehoider rights (multi-ciass structure with no sunset provisions)
Seeitem 1.1.
Support is not warranted because the director is overboarded.
Support is warranted as the potential benefit of additional reporting appears prudent ~considering potential
oversight and intemal control concers as evidenced by recent significant penalties and  an ongoing lawsuit with
investors.
Support is warranted because we believe this information would benefit shareholders.
We believe this disclosure would help independent shareholders and help facilitate improved board accountability
at the com
Axon Enterprise, inc. Annuai Against 216 Excessive CEO pay - inappropriate use of one-{ime awards
Concerns about committee
26i05/2025 " DocuSign, inc. Annuai Against b3 Concerns about overall board structure Concerns to protect shareholder vaiue Concerns about remuneration
Doliar General Cornoration Annual Against 56 H: For resolufion. against ion / pronosal promoles befter
Gartner, Inc. Annual Acainst 1 Concems related to succession plannina
Iron Mountain Annual All For
Robiox Corporation Annual Against ERTS Concerns refated to board composition Concerns about overail board siructure Concems o protect sharehoider
value,
The Allstate Cornoration Annual All'For
The Carlvie Grou Inc Annual Acainst 15 Concens about overail board siructure
Zimmer Biomet Holdings, inc. Annual All For
Arista Networks. Inc, Annual Against 13 Concerns about overall board structure.
Lowes Companies, Inc. Annual Against 112 Concerns related to of fated business risks
UnitedHealth Group Incorporated Annual Against 1g1b3 Concerns about human rights
Concerns about remuneration committee performance
Warner Bros. Discovery, inc. Annuai Against 313 Insufficient action taken on iow say-on-pay resuis 2- Low sharehoiding requirement 3- No clawback poiicy 4- No
hedaina policy disclosed 5- Pay is in top auartile and not alianed with
Ziliow Group, Inc. Annual Against i Concerns related to board composition . Concerns about overall board structure . Concerns io rotect sharehoider
ooking Holdings inc. Annual Against 164 y
oronosal promotes iat
Briaht Horizons, Familv Solutions inc. Annual Acainst ib. Conters releted o sussesdion olanning. Coneens about averal bosrd SIETHS
Coanizant Technoloay Solutions Corooration Annual All For
Datadog, Inc, Annual Against 4 Concerns 10 profect
03/06/2025  Expedia Group, inc. Annual Against 1gic2id Concarne about huran nghts . Goncama 1o prosat sharaheider vaius
Concerns about remuneration committee performance
EOS manual ovenide
Too many other t
0370612025 Fortive Corporation Annuai Against 1935 Concems ‘about remuneration commitiee performance
Pay is misaligned with EOS remuneration principles
oroosal promotes or
General Motors Company, Annual Against 5 SH: For resolution, against ion / pronosal promoles befter
Brands ional Inc. Annual Against 45 SH: For resolution. no, ion / pronosal promotes better
Airbnb, Inc. Annual Against 1.21334 Concerns about human rights
Concerns about overall board structure 2- Concerns about remuneration committee performance 3- Concerns
related to board composition 4- Concerns to protect shareholder value
0S manual override
‘AL ovin Cororation Annual Acainst id Concerns to protest allie.
Devon Enerav Corooration. Annual All For
GoDaddy Inc. Annual AllFor
HubSoot. Inc, Annual Against 181036 oronosal promotes enhanced riahts
Savers Value Village, inc. Annual Against 13123 Concers about remuneration commitee performance
Lack of i at board Concerns about overall board structure Concerns to
orotest alu
Super Micro Computer, inc. Annuai Against 1add Goncorns about overall beard Siricturs ancarm sbo remuneration Somiies paormancs
Low shareholding requirement No clawback policy No shares granted in LTIPHigh CEO to average NEO pay
Pay is misalianed with EOS ion pringioles.
Thomson Reuters Corporation Annuai Against 154 Concerns related to board composition
SH: For resolution, against ion /. pronosal promotes better
Tourmaiine Gl Coro, Annual Against ih of climate-related risks
Workdav, Inc, Annual Against 1b, Concerns related to board Concens about overail board structure. Concerns to profect
Cloudflare, Inc. Annual Against 13, Concerns about overall board structure” Concerns to protect alue.
DaVita Inc; Annual All For
Exoand Eneray Corooration Annual Against e Concems related to board
05/06/2025 : Netfiix, Inc. Annual Against 41d5 H: For resolution, against ion / proposal promotes better
of ESG and risks
Palantir inc. Annual Against ) Concerns related to board fion, Congers fo orotec( allue Concemns about
PavPal Holdinas, Inc. Annual Against 1636, vareholder pronosal orom ivi
{Salesforce, Inc, Annual Against h.1id Sanback poics. OntonalpS s veet 1 oss than 36 monihs Hiah variable pay rafio
05/06/2025 i Waimart Inc. Annual Against 101k SH: For resolution, against 1 proposal promotes better
o ESG and risks
‘Aiphabet inc. Annuai Against ‘Alphabet provides extensive isciosurs on nei 7575 performance. However, ihere are some peices of disciosure
which would be useful to investors .. a contingency plan incuding scenario analyses that analysies factors tha
coud| engatively impact the company's emissions reduction progresss & a stress test of alphabet's strategies for
acheiving its 2030 goals, assess factors over which it has direct and indirect control. This information would be
particuarly useful to in light of the company’s GHG emissions were 13 percent higher in 2023 than the previous
year and 48 percent higher than in 2019.
Further disclosure on the input data used for Al models would be beneficial considering Google's history of
litigation re data privacy issues. Alphabet offers limited detail on the sourcing of its training data.
Vote against compensation committee due to compensation concerns, in the absence of a say-on-pay. We are
that bonsuses appear to be largely ionary, although we note that the bobnus program will be
‘Anollo, Global ing. Annual Against A Concerns about ion committee.
06/06/2025  : Ares Management Corporation Annual Against 4igii3 ‘Annual vote provides for greater shareholder oversight
Concerns about remuneration committee performance
Lack of i ion at board Concerns related to board composition Concerns to
protect alue.




Meeting Date  Company Name Meeting Typ: Votes For/Against Management Agenda ltem Numbers Voting Explanation
06/06/2025  ; Brookfield Corporation AnnuaVSpec\al Against Lack of independence on board_Concerns to protect shareholder value
SH; For resolution, against ! proposal promotes
06/06/2025  : Digital Reaty Trust, Inc. Annual Against 1635 Concerns about remuneration committee performance
No clawback policy Excessive severance High CEO o average NEO pay
proposal promotes better E and risks
06/06/2025 : Joby Aviation, inc. Annual Against ctb Concerns about overall board structure Concerns to pralsct shareholder value
Concenns related to attendance at board or committee meetinas.
T-Mobile US, inc. Annual Against 113 Lack of i board_Lack of i ion af board Concens refated to
10/06/2025 Incyte Corporation Annual Against 1223 Concerns about remuneration committee performance
No clawback policy Options/PSUs vest in less than 36 months High variable pay ratio
Pay is misalianed with EOS ion princioles
Roner in. nnu All For
The TJX Companies, Inc. nnu Al For
Twilio Ing. nnu Against A Concems about overail board structure
Caterillar, inc. nnu Against 52 Concerns reqarding Auditor tenure.
Chipotle Mexican Grill, inc. nnu Against d.2 EOS manual override - see analyst note.
Corpay, Inc. nnual Against c1h34 Concerns about remuneration mmmmee performance
Concerns related to board composi
No clawback policyOptions/PSUs vsst inless than 36 monthsHigh variable pay ratiokigh CEO to average NEO pay
proposal promotes ori
11/06/2025 | Doliarama Inc. Annual Against 89 SH: For resolution, against ion / proposal promotes better
of ESG ities and risks
11/06/2025.* Duolindo, Ing. Annual Against 14 Concerns about overall board structure Concems to protect alue Combined CEQ/Chair
11/06/2025  :Fidelity National Financial, Inc. Annual Against 13243 Concerns related to board composition Concerns about overall board structure Concerns about remuneration
committee performance
Concerns to protect shareholder value
No hedaing policyNo clawback policyOptions/PSUs vest in less than 36 months
11/06/2025. Freenort:MeMoRan, Inc. Annual Al For
11/06/2025 luiulemon athletica inc. Annual Against cia3 Concemns about overail board sructure
Concerns about remuneration committee performance
Low clawback policyOptions/PSUs vest in less than 36 monthsHiah variable pay ratio
11/06/2025 . Nasdag, Inc. Annual Al For
11/06/2025  : Pure Storage, Inc. Annual Against 31 Insufﬁcient ‘action taken on iow savonpay resuits
Lack of i i Congerns about overall board structure Concerns related
11/06/2025.*Remitlv. Global. Inc. Annual Against 2 Cuncsms ‘about overall board siruciure Concems related to board Concens to protect
11/06/2025  : Target Corporation Annual Against 1cti.2 Concerns about overboarded directors
Concerns reqarding Auditor tenure,
111062025 Ulta Beauty. Inc, Annual Against e Concerns related to of iated business risks
11/06/2025. W, R. Berklev Gorporation Annual Against 1a Concerns related to succession piannina_Concerns about overall board structure.
11/06/2025 ; Williams-Sonoma, Inc. Annual Against 142 Concems about remuneration committe performance
Low clawback policyHih variable pay ratioHiah CEQ to average NEO pay
12/06/2025  ; AbCellera Biologics Inc. Annual Against 123 Concerns related to board composition Concerns about overall board structure Concerns about remuneration
T upang, Ing. Annu Against ih Concerns related to board Concems to protect value Concems related fo o
T Fidelitv National Information Services. Inc. Annual All For
T Ingersoll Rand Inc. Anny Al For
1 Live Nation Entertainment, inc. Annual Against 1417132 Concemns about remuneration committee performance
Concenns related to board composition
Conces related to management of environment-related business risks
action taken on low sav-on-pay results
12108/2025, Annual Against 17 Concerns related to board Concerns to protect value
12/06/2025 ; Monolithic Power Systems, inc. Annual Against 1.11.335 Concerns about remuneration committee performance
Concerns related to board composition Concerns about overall board structure
Low shareholding requirementNo hedging policyNo r:lawback policyHigh variable pay ratio
roposal promotes
12/06/2025_* Monster Beveraae Cornoration Annual Against i Congerns riale 1o Sbesession slanhing Concomma rlated 10 board
12/06/2025 W, P. Carev Inc, Annual All For
12/06/2025  ; Zoom Communications, Inc. Annual Against 133 Concems related fo board composifion Concerns about overail board siruciure Concerns fo protect sharehoider
value Concemns about committee
13106/2025_ . Best Buy Go.. Inc Annual Against 8 SH; For resoluion, against m: ion / proposal promotes befter
13/06/2025. Fortinet, inc. Annual Against 4 proposal promotes or incentivi
13/06/2025  : Marvell Technology, inc. Annual Against 1cd Concerns reiated to board composition
proposal promotes it
62025, inc. Annual Against 1b. Concemns reiated fo succession plannina. Cencerns about el board stscire Concarms o prteet
17/06/2025.*Biogen Inc. Annual Against 1a Concerns related to board
Block, Inc. Annual Against 13124 Concerns about overall board structure ~ Concerns to protect sharenoider vaiue
Concems about remuneration committee performance
Pay is misalianed with EOS principles
17/06/2025  : MercadoL ibre, inc. Annual Against 1a,1b2 Concerns related to inappropriate membership of committees
Low
et ife. Inc. nnu All For
hopify Ing. nnu Against CIE3 action taken on iow sav-on-pay resuis Low
Financial nnu Against b Concerns related to board
rimble Ing; nnu Against A Concerns related to board
utodesk, Inc. nnual Against 413 Concerns about remuneration committee performance
Concerns related to board composition
No clawback policy Options/PSUs vest in less than 36 months Hiah variable pay ratio
18/06/2025  : Coinbase Giobal, inc. Annual Against 1101.2,151.93 Concerns about remuneration committee performance
Concems related to attendance at board or committee meetings
Lack of i at board Concerns related to board composition  Concerns to
protect alue.
18/06/2025_ Comeast Corporati Annual Against 118 proposal promoes i or
18/06/2025  : CrowdStrike Holdings, inc. Annual Against 1311 Concerns about overall board structure Concerns to protect shareholder valie
Concerns about ion committee,
18/06/2025, euria Dr Peooer ing; Annual All For
18/06/2025  {Rivian Automotive, Inc. Annual Against 1c1b3 Concens related to management of environment-reiated business risks Goncerns about remuneration committee
performance
Concens to protect alue_Concerns about overall board structure Concers related to board
18/06/2025 Veeva Systems Inc. Annual Against 1dThig Concerns refated to board 2-Lack of at board
Overboarded/Too many other ||me commitments
Concerns about mittee,
18/06/2025  :Vertiv Holdings Co. Annual Against elgid2 Cancerns sbaut remeneration cammitice performance
Concenns related to attendance at board or committee meetings
Concenns related to board composition Concers related to management of environment-related business risks
Concens to protect alue.
19/06/2025_ . Delta Air Lines. Inc, Annual Against A Concerns refated to board it
19/06/2025_ . Dollar Tree. Inc. Annual Against 1a Concerns related to board
24/06/2025 i CarMax, Inc. Annual Against 1eld3d Concerns about remuneration committee performance
Concerns related to board composition
No clawback policy Options/PSUs vest in less than 36 months Excessive CEO pay High CEO to average NEO
pay,
Core & Main Ing. nnu Against 14 1) Concerms about overail board structure 2} Concems to protect value
DoorDash. Inc. nnu Against b4 Concerns to protect
Hydro One Limited Against 2A of clmatevrlaiod ks
nnu All For
Okta. Ing. nnu Against 1 Concens refated to board Concemns about overail board structure. Goncems to protect
eBay Inc. nnual Against 1245 Concerns about remuneration committée performance
Pay s misaligned with EOS remuneration principles
proposal promotes ori
25/06/2025 i NVIDIA Corporation Annual Against 671 Improves accountability to shareholders while still providing the company with sufficient fiexibiity in
implementation.
company previously provided this reporting for multple years but has since dropped it. It is the most standardised
and form of Iavse dlvsrs\tv data across the company is collecting and providing the,
Markets. Inc. nnu Against 4 Concerns to protect
CoStar Group, Inc nnu Against 5 SH: For “ecclution, avsingl ion / proposal promotes befter
Dell T nnu All For
uity, Resldemlal nnu Al For
iThe Krog: nnual Against 51d.3 §Hi: For resoliion, against ion / proposal promotes better
o ESG and risks
2710612025 ANSYS; inc. Annual Against 1GIE3 Concerns about overall board structure
Concerns about remuneration committee performance
Low Options/PSUs vest in less than 36 monthsHiah CEO to average NEO pay.
longoDB, Inc. Annual Against 12 Concerns about overall board structure
03/04/2025:Rio Tinto Plc Annual AbstainAgainst 241932 EOS manual override
Although we welcome the introduction of CAPEX in the Climate Action Plan, a company target covering Scope 3
emissions is not presented.
Seeitem 2.
42025, PLC. Annual Against [ Pay is misalianed with EOS ion principies
17/04/2025”BP Plc Annual Against 2368 A vote against the remuneration report is warranted as the bonus is deemed excessiv reiateve to base pay + there
are two instance of double counting in the performance metrics (1) Operational emissions in the STIP and the
Cumulative emissions reduction in the LTIP (2) the inclusion of the modified cash flow in the STI and the adjusted
free cash flow CAGR in the LTI. + we would expect that the CFO meet the minimum shareholding requirement in
the future.
Lack of ion on strateqy reset.
Aotiv Pl Annual All'For
Entain Pl Annual Against 52 Lack of ion af board
TSR metric (either absolute or relative) represents >100% of LTI Total maximum variable pav is equal or 6 times
NatWest Grouo Pic. Annual All'For
Plc. Annual Acainst p) Pay is misalianed with EGS ion princioles.
The Weir Group Pic. Annual All For
Cavita Plc Annual AllFor
300412025} Anglo American Pic Annual Against 64 RemCo utiiised downward discrefion by 5% to o acknowiege 3 fataiities at is PGM business. Furiher downard
discretion could have been applied. ~ The RemCo changed the operation of the ROCE performance metric within
LTIP awards granted from 2023. ROCE is now measured and rewarded for a 3-year avg rather than at the end of
the vear, This resulted in a chanae in the outcome of the ROGE metric, from 25% of the maximum to 94.8%, The
Analo American Pic. Soecial All For
Unilever Pic. Annual AllFor




Meeting Date  Company Name: Meeting Type Votes For/Against Management Agenda ltem Numbers Voting Explanation
01/06/2025 London Stock Exchange Group plc Annual Against 123 Failure to provide DEI disclosures in line with UK listing rules
Pay is misalianed with EOS tion principles Total maximum variable pay is equal or &at:6 times base
HSBC Holdinas Plc. \nnu: Against, 3 Total maximum variable pay is equal or &at:6 times base salary.
0200 Pearson Ple. nny All For
AE Svstems Plc. \nnu: Against, 2 Total maximum variable pay is equal or >6 times base salary.
SK Plc nny All For
alfour Beatty Plc. \nnu: Against, 2 Pay is misalianed with EOS tion principles
ust Group Plc. \nnu: Against, 7 Failure to provide DE| discls in line with UK listing rules,
eckitt Benckiser Group Plc \nnual Against 2023 Use of share options in remuneration policy
Use of share opti in, tion policy Total maximum variable pay is equal or >6 times base salary.
Standard Chartered Plc. \nnu: Against, 4 Pay is misaligned with EOS principles. Total maximum variable pav is equal or 6 times base salary
12/0¢ Rovalty Pharma Plc Against, 6h, Congcems related to board, Concerns related to i lated business risks,
4/0¢ Prudential Plc. \nnu: Against, 2 Total maximum variable pay is equal or &at:6 times base salary.
TP ICAP Group Pic. nny All For
C Pic nny All For
Llovds Bankina Group Pic. nny Al For
Next Plc nnual Against 112 Failure to provide DEI disclosures in line with UK listing rules
TSR metric (either absolute or relative) represents &at:100% of LTI
Social Housing i i For
CVC Canital Partners Pic. nny I For
Impax Envi Markefs PLC. nny I For
Shell Plc. N stain, 22 EOS manual override.
Convatec Group Plc. N Against, 3.16. Pay is misalianed with EOS tion principles
Intertek Group Plc nnual Against 82 Failure to provide DEI disclosures in line with UK listing rules
Pay is misalianed with EOS tion principles
Legal & General Group Pic. Annual All For
WPP Plc. Annual Against, 3 Total maximum variable pay is equal or &at:6 times base salary.
28/06/2025 Glencore Plc Annual Abstain 73 integration of coal assets into the CTAP. We understand that Glencore is currently assessing how best to
intearate the EVR assets into our climate transition strateay. lising that the transition away from
Haleon Pic Annual For
Ashtead Group Pic. Court. For
Ashtead Group Plc. oecil For
esco Plc nny For
PANTHEON INFRASTRUCTURE PLC nny For
hitbread Plc. nny Against 23 Cow,
brdn European Loaistics income PLC nny All For
i Group PLG nny All For
he. Group Limited nny Al For
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